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RANI LAKSHMI BAl CENTRAL AGRICULTURAL UNIVERSITY
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
NOTIFICATION
Jhansi, the 24th September, 2018
RECRUITMENT RULES(TEACHING EMPLOYEES) -2016

F. No. RLBCAU/CP/47/2016.—The Board of Management of the Rani Lakshmi Ba Centra Agricultural
University (RLBCAU) in exercise of the powers conferred under Statute 12(4) of the Rani Lakshmi Bai Central
Agricultural University Act, 2014, hereby makes and adopts the following rules for regulating method of recruitment to
teaching postsin the University.

1. Short Titleand Commencement

(i)  These rules may be called Rani Lakshmi Bai Central Agricultural University Recruitment Rules (Teaching
Employees) -2016.

(ii)  Thesewill comeinto force from the date of its notification.

2. Definitions
(@ “Act” meansthe Rani Lakshmi Bai Central Agricultural University Act, 2014 as amended from time to time.
(b) “BOM” meansthe Board of Management of the Rani Lakshmi Bai Central Agricultural University.

(c) “Departmental Candidate” means those employees working on regular basis in the University but does not
include empl oyees working on ad-hoc, daily wages or contract basis.

(d) “Government” meansthe Central Government/ Govt .of India.

(e) “Teaching employees’ or “Teachers’ of the University means Professors, Associate Professors, Assistant
Professors and such other persons as may be appointed for imparting instruction or conducting research or
extension education in the University or in any College or Institution maintained by the University and are
designated as teachers by the Ordinances.

(f) “On Probation” with relation to a person, means a person appointed to any post on probation as specified in
these Rules.

(g) “Regular Service” means service rendered by an employee in the Cadre on regular basis other than the service
on contract/ daily wages/ temporary/ ad-hoc promotion.

(h) “Statutes’, “Ordinance” and “Regulation” means, respectively, the Statutes, Ordinances and Regulations of the
University made under the Rani Lakshmi Bai Central Agricultural University Act, 2014.

(@) “Selection Committee” means a composition of members of Selection Committee including Departmental
Promotion Committee as specified in the Statues/ Ordinances, where not specified, as per these Recruitment
Rules.

(b) “University” means the Rani Lakshmi Bai Central Agricultural University established under the Rani Lakshmi
Bai Central Agricultural University Act, 2014.

3. Extent of Application

These rules shall apply to al the teaching employeesincluding Directors, Deans and Librarian of the University.
4. Appointing Authority

The Appointing Authority for the teaching posts shall be the Board of Management.
5. Schedule

The designation of posts, their classification, scales of pay, the details of qualifications, experience, age limit etc. for
various posts and any other information relevant to the post is attached as Appendix-2.

6. M ethod of Recruitment

The following shall be the mode of recruitment for various teaching posts existing in University in accordance with
these rules of the University:—

€) Direct Recruitment
(b) Promotion

(c) Deputation
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7. Proceduresfor issue of Advertisement and inviting applicationsfor all categories of teaching posts
I. Issueof Advertisement

The vacant teaching posts of permanent nature, plan posts, the posts of temporary nature likely to continue, tenure/
deputation posts etc. shall be advertised in appropriate time, giving at least one insertion in any of the two leading
National Dailies and one insertion preferably in the ‘Employment News, and Rani Lakshmi Bai Centra
Agricultural University website www.rlbcau.ac.in, besides website of DARE/ICAR. Individual desirous of
offering their candidature for a given post may submit their application (as prescribed in the advertisement) with
all the necessary enclosures and prescribed application fee, if any, within the prescribed closing date.

Note: (i) The closing date can be extended at the discretion of the Vice-Chancellor of the University by notifying
on the website only for which the desirous candidates should be in constant touch with the website.

(ii) Applications for short termy contractual engagements and also on deputation may be invited through any
other mode of circulation such as the Circular or Notification on the University Web-site and Notice Board of
the University.

(iii) Notwithstanding the provisions mentioned at column No.10 of each post the University may at its discretion
decide to fill-up any vacancy on deputation or any other mode in the interest of the University with proper
justifications.

II. Date of issue of Advertisement

In each case, the date of issue of advertisement should be decided keeping in view the exigencies and requirements
of the job.

I11. Validity period of Advertisement

Where the Selection Committee has not met even after a lapse of 12 months w.e.f. the closing date of application
for any pogt, the post shall ordinarily be re-advertised. Provided that if in the opinion of the Vice-Chancellor the
circumstances so necessitate, it may extend the validity of the advertisement for another six months. However, in
any case, the validity of an advertisement shall not be extended beyond 18 months w.e.f. the closing date of the
receipt of applications.

V. Application Form

a) Applications for al the posts shall be entertained only on the prescribed application forms, accompanied by a
Bank Draft only for the amount as fixed from time to time by the University. The Bank Draft shall be made
in favour of Rani Lakshmi Bai Central Agricultural University. The hard copy of application form with all
necessary enclosures along with the prescribed application fee as per the advertisement may be sent to the
Registrar or any other officer of Rani Lakshmi Bai Central Agricultural University nominated by the Vice-
Chancellor for this purpose. The schedule of charges for the application forms and prescribed fees shall be as
determined by the Vice-Chancellor from time to time. The application fee exemption for SC/ST/PwD
candidates will be as per Government of Indiarules.

b) Receipt of applications: The closing date for application form shall be six weeks or as specified in the
advertisement from the date of release of vacancies to the press by the University. However, the Vice-
Chancellor may at his discretion decide the closing date for receipt of application keeping in view the
exigencies of the situation. In case the closing date is a holiday, the next working day shall be treated as
closing/ last date.

¢) Applicants who are in employment should route their applications through proper channel so as to reach the
University by the closing date for receipt of application(s) as specified in the adverti sement.

d) Application should be addressed to the "Registrar or the officer nominated by the Vice Chancellor for this
purpose”, Rani Lakshmi Bai Central Agricultural University, Jhansi-Gwalior Road, Jhansi-284003" in a
closed cover super-scribing "Application for the post of ........ccoceeviervivnnccnine, along-with the "Post
Code: ............ " of the post as prescribed in the advertisement.

8. Minimum Qualification and Experience

For recruitment to various posts, the minimum qualifications and experience shall be as prescribed in these rules as
decided by Board of Management and as amended from time to time keeping in view the guidelines of UGC/ICAR.

9. AgeLimit

The upper age limit for appointment under these rules will be as prescribed by the UGC/Board of Management from
time to time.

10. Relaxation of age and experience
(i) The statutory provision for relaxing of age, experience etc. prescribed in case of the candidates
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11

12.

13.

belonging to SC/ST/OBC/PwD or any other category will be made applicable to them as per UGC/
Govt. of Indianorms. A certificate to this effect in the format as prescribed by the Govt. of India
issued from the competent authority should be attached with the prescribed application form.
Wherever, relaxation of qualification including percentage of marks is permitted under the UGC/
Govt. of India guidelines, such relaxation shall also be considered in appropriate cases subject to
recommendations of the Screening Committee as per relevant Govt. of Indiarules.

(ii) In addition to above, Board of Management may relax age limit and experience in respect of
women candidates, employees of Rani Lakshmi Bai Central Agricultural University, Employees of
the Central Government/ State Government/ Agricultural Universities/ Central autonomous bodies/
organizations/ Institutions/ Public Sector Undertakings etc.

(iii) Period spent on working against any post in the project/scheme or on contract in Rani Lakshmi Bai
Central Agricultural University, Agricultural Universities / Central Government/ State
Government/Central autonomous bodies/ organizations/ Institutions Public Sector Undertakings
etc. including broken period of service rendered as indicated above up to a maximum period of five
years may also be taken into account for the purpose of age relaxation/experience for appointment
in regular establishment provided that one stretch of such service is for more than six months in an
academic session.

Reservations of posts

The policy of the Government of India with regard to the reservation as applicable for various categories in
recruitment/ promotion etc. shall be followed.

Payment of TA

The candidate will have to present himself/ herself for an interview if called for, at the place and time mentioned at
hisher own expenses. However, the out-side candidates belonging to SC/ ST/ PwD categories will be defrayed
second class rail fare, and in case any station is not connected by rail, ordinary bus fare shall be paid by shortest
route as per the Government of India guidelines, if they attend the interview. The above mentioned concessions are
not admissible to those SC/ST candidates who are aready in Rani Lakshmi Ba Centra Agricultural
University/Central/ State Government service.

Screening of applications

The prescribed qualification and experience will be minimum, and the mere fact that a candidate possessing the
same will not entitle him / her for being called for interview. The University will have the right to restrict the
number of candidates to be called for interview, based on the recommendations of the Screening Committee
congtituted as per the Regulations for this purpose, to a reasonable number on the basis of qualifications and
experience higher than the minimum prescribed or by any other condition that it may deem fit. For the purpose of
screening of applications, the following guidelines shall be followed:

a. Congtitution of screening committee

The Vice-chancellor shall nominate two or more subject matter experts as Members, one of whom may be
designated as Chairman of the Committee. In addition, one more member who need not necessarily be a subject
matter expert will be designated as the Member Secretary of the Screening Committee.

The quorum for the Screening Committee shall be three including Chairman and the Member Secretary.

b. Preliminary appraisal for fulfilling qualification
(i) The University shall undertake the preliminary screening of the applications received, and prepare a
comparative tabulated statement. Applications should have been received within the prescribed dates both
for the “Advance” copy as well as the “Through Proper Channel” copy as appeared in the advertisement.
Applications received late in either case shall be rejected and not considered for screening.

(ii) The candidate(s) should fulfill all the prescribed essential qualifications for the post applied for. If any
candidate does not fulfill one or more essential qualifications, he /she will not be eligible for the post
applied for. It will be simply mentioned “Not Eligible/Does Not Fulfill the Essential Qualification” against
higher name in the preliminary score card sheet. No marks are to be given to such candidates under any
item of the Score Card. However, the Screening Committee shall confirm the eligibility once again,
especialy with respect to Academic Qualifications and Employment Records.

(iii) The applications received from persons working abroad/outside India having no prescribed pay scale shown
in their applications, the Screening Committee will determine their eligibility on the basis of Score Card
after assessing their qualifications and number of years of experience and emoluments for the equivalent
posts and may recommend such cases within the prevailing prescribed recruitment rules.
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14.

15.
1

c. Guidelinesfor the screening committeefor screening of applications
Marks are to be assigned for different attributes as per the approved Score Card guidelines for the post applied.
Screening Committee is empowered to assign marks following the guidelines. In case of any doubt about
assigning marks or interpretation of the clauses of screening, the interpretation of eligibility criteria clauses will
be made by Vice Chancellor and the decision, thereof, shall be final.

d. Short listing of candidatesto be called for interview

a) The Screening Committee/ competent authority shall decide the number of candidates to be called for
interview, by determining the ratio between the number of vacancies and number of candidates. However, it
may be ensured that the ratio shall not normally exceed 1:20 maximum and minimum ratio shall not be less
than 1:3 for each post subject to the condition that a minimum of 60% marks in the screening is secured by
the candidate to be eligible for interview call for all Teaching posts.

b) The final selection shall be made by giving weightage to Score Card marks and interview/presentation
marksin the following manner :—

S. Rank Score Card Interview Total
No. Marks Marks
Teaching Posts
1 Asstt. Prof & Equivalent 80 20 100
2. Assoc. Prof & Equivalent 70 30 100
3. Professor & Equivalent 70 30 100
Statutory Positions
4. Directors/Deans/ 70 30 100
HOD/Librarian

Constitution of Selection Committees Departmental Promotion Committees

a) The Congtitution of the Selection Committee shall be as per Section 18 (1 &2), of the Schedule of the Rani
Lakshmi Bai Central Agricultural University Act, 2014 and as amended from time to time. In the absence of a
serving regular Director/Dean/Head in the University, the BOM may authorize the Vice Chancellor to
nominate a suitable replacement from any Agricultural University including ICAR Deemed University and
hold the meetings of the Selection Committees’ Departmental Promotion Committees as per rules.

b) The Chairman shall issue to each member a Notice, not less than ten days before the meeting, stating the time
and venue of the meeting. Meeting of the Selection Committee shall be fixed after prior consultation with, and
subject to the convenience of Visitor's nominee and of the experts nominated by the Board of Management.

¢) The Chairman shall be entitled to vote at the Selection Committee meeting and shall have a casting vote in the
case of atie.

Direct Recruitment by Open Selection

The terms and conditions with regard to the minimum qualification, experience and other terms shall be framed by
the University according to the requirement and compatibility of the post. In addition, the Vice-Chancellor may
prescribe, in consultation with the concerned Dean and Head of the Department, to the Academic Council such
specification or any other condition as required for the post to befilled up.

The rules and procedures prescribed by the Govt. of Indiain respect of the special provisions for the employment of
persons from reserved categories shall be followed as provided in Section 8 of the University Act.

Recruitment to any regular post in the University shall be made on the recommendations of a duly constituted
Selection Committee from amongst the eligible candidates as per the recommendations of Screening Committee.

The Chairman will be entitled to vote at the Selection Committee meeting and shall have a casting vote in case of a
tie.

The Selection Committee may decide its own method of evaluating the performance of the candidatesin interview.

The selection committee will prepare a select list and areserved list. The number of candidates in the select list shall
not be more than the posts vacancy notified in the advertisement. The selection committee shall also prepare a
reserved list containing 2-3 names. The panel of reserved list candidates will be valid for one year from the date of
approval of competent authority and the University reserves the right to make appointments from the reserved panel
on consequential vacancy caused by non-joining of the candidate within the stipulated time allowed for joining the
post or where a candidate joins but he/she resigns or dies within a period of one year from the date of his/her joining
post or any equivalent future vacancy(ies).
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16.

17.

18.

7. The University reserves the right to increase/decrease the number of posts at the time of selection.

8.

10.

11

12.

13.

14.

a

If any candidate is recommended by the Selection Committee for appointment in relaxation of any of the
prescribed conditions relating to qualifications, age etc., it shall be so stated and recorded.

In case of selection to two or more posts on the same date, the recommendations shall invariably be made in
order of merit of the selected candidates for the purpose of determining seniority in service.

The Selection Committee, after considering a candidate for the post of Professor or Associate Professor, may, if
it is of the opinion that he or she will be suitable choice for the next lower post, can make such
recommendation provided the recommended post(s) is available in lower cadre.

The Chairman shall have the power to lay-down the procedure in respect of any matter not mentioned in the
Act/ Statute/ Ordinance.

The recommendations of the Selection Committee shall be submitted to the Board of Management and orders
of appointment shall be issued after the approval of the Board of Management in accordance with Statute 12(2)
(ii).

Based on the recommendations of the Selection Committee, the Board of Management may, at its discretion,
sanction one-time benefit or protect pay of any candidate joining from outside organizations as admissible
under the Govt. of Indiarulesin case the candidate possesses higher qualification, experience, higher pay scale
and professional expertise to the satisfaction of the Selection Committee.

The Selection Committee's recommendations, when approved by the Board of Management, shall remain valid
for aperiod of one year from the date of such approval.

Deputation

In case the appointment is made on deputation basis, the incumbent may be allowed to continue maximum for
a period of five years or till he/ she attains the age of the superannuation prescribed for that particular cadre
whichever is earlier. The appointment on deputation may be made initially for a period of two years which
may be extended on yearly basis up to a maximum period of five years subject to satisfactory performance,
good behavior and high integrity. The University, however, shall have the right to repatriate the incumbent
any time even before the prescribed period in case his/ her performance, integrity or conduct is found to be
unsatisfactory at any stage according to the opinion of the competent authority or the repatriation of the
officer against whose vacancy the deputationist was working. Ordinarily no deputationist shall be absorbed in
any cadre of the University after expiry of hig her deputation period. In case, it is decided in the interest of
the University to absorb any such person, then the University Administration may take up the matter with his
parent organization for concurrence after obtaining the option of the deputationist concerned. After obtaining
the consent of the parent department, the case shall be placed before the Appointing Authority for a final
decision. In case he/ she is absorbed in the University, he/ she will be assigned the seniority as per the Govt.
of Indiarules.

In case the appointment is made on deputation and there is a very meager response against the adverti sements/
circulars issued by the University, the Appointing Authority/ Board of Management may at its discretion
congtitute a Selection Committee or may directly order for issue of appointment letter to the incumbent after
satisfying his/ her digibility for the post including review of performance appraisal reports (APARS) duly
forwarded by the parent department as per the advertisement, if it deemed fit.

For the All India Coordinated Research Project(s) of ICAR (AICRP) operating in the university, the scientific
posts sanctioned under the AICRP will be adjusted against the eguivalent regular teaching posts of the
University in the event of termination of the project by ICAR. The period of his/her services rendered in the
AICRP scheme shall be taken into account for seniority and to determine his'her eligibility for promotion to
any higher post. However, the engagement of RAS/SRF etc will be made as per ICAR guidelines and shall be
co-terminus with the project.

Norms/ Regulations for promotion through career advancement of Assistant Professor, Associate

Professor and Professors

The promotion through career advancement of Assistant Professors/Associate Professors/ Professor or equivalent
cadre in the university shall be governed by the Normg/Regulations prescribed by the University Grants
Commission/ICAR in vogue and as amended from time to time.

Special mode of appointment

Notwithstanding anything contained in Statute 18 of the University Act, the Board may invite a person of high
academic distinction and professional attainments to accept a post of Professor or Associate Professor or any other
academic post in the University, as the case may be, on such terms and conditions as it deemsfit, and on the person
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agreeing to do so, appoint him to the post.

19.

vi.

Vii.

viii.

20.
0]

(i)

Period of Probation and Confirmation

The period of probation shall be two years from the date of joining, which may be extended or curtailed at the
discretion of the Competent Authority. Failure to complete the period of probation to the satisfaction of
Competent Authority will render him/her liable to termination of service from RLBCAU.

The confirmation at the end of two years shall be automatic, unless extended by a specific order.

Subject to this Clause it is obligatory on the part of the university/the concerned institution to issue an order of
confirmation to the incumbents within 45 days of completion of probationary period after due process of
verification of satisfactory performance.

Probation and conformation rules are applicable only at the initial stage of recruitment, issued from time to time
by Central Government and all other Central Government rules on probation and confirmation as amended from
time to time shall be applicable mutatis mutandis. There will be no probation in the case of an employee
appointed to a post on contract basis, deputation, tenure basis or re-employment after superannuation.

It shall be the duty of the Registrar to place before the Board of Management the case of confirmation of a
teacher on probation, not later than forty days before the end of the period of probation.

The Board of Management may then either confirm the teacher or decide not to confirm him/her, or extend the
period of probation so as not to exceed twelve monthsin all.

In case the Board of Management decides not to confirm the teacher, whether before the end of twenty-four
months' period of hig/ her probation, or before the end of the extended period of probation, as the case may be,
he/she shall be informed in writing to that effect, not later than thirty days before the expiration of that period.

Provided that the decision not to confirm a teacher shall require a two-third majority of the members of the
Board of Management present and voting.

No employee of the University shall be confirmed on higher post unless and until he/she signs the service
agreement.

No application for outside employment shall ordinarily be forwarded during the period of probation. However,
in case his request has been considered by the competent authority of the University at his discretion, an
undertaking shall be obtained while forwarding application that he/she would resign the post in the event of hig/
her selection in other department.

Age of retirement

Subject to the provision of Statute 26 of the Act, every teacher confirmed in the service of the University, shall
continue in such service until he/ she attains the age of superannuation as prescribed by the UGC/Govt. of India
from time to time for Central Universities.

Provided further that if the date of Superannuation of a teacher falls at any time during the Academic Session,
the Board of Management, may on the recommendation of the Vice-Chancellor re-employ the teacher for any
period up to the end of the academic session, with a view not to disturb the teaching work of the
Department/College.

(i) In special cases, a teacher on hig/her attaining the age of superannuation, may be re- employed on a contract in

21.

22.

keeping with the regulations made by the University in this behalf or asissued by the UGC/Government of India
from time to time.

Discipline/ Vigilance Clear ance Reports

(i) Candidate who is already in service should submit a certificate from the employer or his authorized officer
to the effect that no disciplinary proceeding is pending or contemplated against him. Apart from this, the
Vigilance Clearance Report shall also be furnished along with the application or at the time of interview.

(if) Wilful suppression of factual information or any document relating to the eligibility or otherwise as a
candidate, followed by supply of fake documents/ or misleading statement/ information in the application or
tampering of documents or providing such information relating to the achievements, caste, educational
qualifications, experience or domicile etc., the Chief Vigilance Officer of the University shall have the
powersto investigate/ inquire into the matter and submit his report to the administration for further actionin
thisregard at any time of recruitment process or employment as per rule.

Removal of Difficulties

(i) TheBoard of Management may from time to time, issue such general and specific directions as may be
necessary to remove difficulties in the operations of any of the provisions of these rules.
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23.

24.

25.

26.

27.

28.

29.

(ii) All existing rules and ordersin relation to the matters covered under these rules shall stand superseded
but any action already taken by or in pursuance to such existing rules and orders shall be deemed to
have been taken under these rules.

Interpretation

Any ambiguity or lack of clarity with regard to any clause of the rules, the decision of the Board of Management
shall befinal.

Amendment of Rules

The Board of Management shall have the authority to amend, modify change, withdraw, suspend and relax any or
all of these rules. The decisions of the Board of Management shall be final and binding on all employees.

Residuary Matters

In respect of al matters not specifically provided for in these rules, the corresponding provisions as provided by the
UGC for their employees or as prescribed by the Govt. of India relating to its employees, as amended from time to
time, will be followed. In case any particular provision in these rules clashes with any provision of the Act /
Statutes, the provision of the Act / Statutes shall prevail and the provision in these rules shall stand superseded.

Liability of officersto servein India or/ and abroad
Empl oyees appointed shall be liable to serve anywherein India or/ and abroad.
Territorial Jurisdiction

In cases of any disputes, any suites or legal proceedings against the University, the territorial jurisdiction shall be
restricted to the Allahabad High Court, Allahabad.

Savings

Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in
accordance with the orders issued by the Centra Government from time to time in this regard. In the event of any
discrepancy between the Hindi and English versions of the recruitment rules, the English version shall prevail.

General Termsand Conditions of recruitments

i Mere possession of eligibility conditions shall not entitle a candidate to be called for interview. The date
for determining the eligibility of al candidates in every respect shall be the closing date as prescribed in
the advertisement for receipt of the applications. In other words no candidate shall be called for interview
if he does not possess the minimum qualification and experience etc. as on the closing date of the
application for a particular post.

ii. Apart from possessing the requisite qualification and experience as on the closing date of receipt of
application prescribed in the advertisement, any additional qualification and experience acquired after the
closing date may be taken into account at the time of selection. The experience in different fields as
prescribed in these rules against any particular post shall be calculated by taking into account either in one
field exclusively or by counting more than one field as the case may be.

iii. Candidate who is already in service should submit hig/ her application through proper channel. However,
he/ she may send an advance copy of his/ her application and should produce a"No Objection Certificate"
from the employer within the prescribed date for “Through Proper Channel” copy as appeared in the
advertisement failing which he/ she shal not be interviewed. The application for appointment on
deputation may be forwarded by the employer along with the CR dossiers duly certified by the Competent
Authority for the desired periods through proper channel.

iv. It is the responsibility of the candidate to assess his own €eligibility for the post for which he/ she is
applying in accordance with the prescribed qualification, experience etc. and submit his application duly
filled-in along with the desired information, documents and other supporting materials as per the
advertisement. Suppression of factual information, supply of fake documents, providing false or
misleading information or any other undesirable action by the candidate shall lead to cancellation of his
candidature. In case, it is detected at any point of time in future even after appointment that the candidate
was not eligible as per the prescribed qualification, experience etc. which could not be detected at the time
of interview due to whatever circumstances, his appointment shall be liable to termination forthwith as per
this clause and also based on his undertaking. This must be mentioned in the letter of offer and
appointment clearly. With regard to any ambiguity relating to the recruitment rules in general and
eligibility in respect of any post in particular, the decision of the Board of Management shall be final.

v.  Acceptance of documents certificates/ claims etc. submitted by an applicant will be subject to their
verification by the competent authorities/ sources. If, any claim/ certificate/ document is found to be fal se/
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Vi.

Vii.

viii.

Xi.

Xii.

Xiii.

Xiv.

XV.

XVi.

XVil.

fake/ incorrect/ malafide at any stage of verification before or after appointment, the document in question
shall be summarily rejected and action may be initiated against the candidate for this misconduct
including rejection of his candidature which shall lead to cancellation of his appointment, if already
appointed.

If at any stage of the recruitment process or employment, it is detected that there is awilful suppression of
factual information relating to the eligibility or otherwise as a candidate, followed by supply of fake
documents/ or midleading statement/ information in the application or tampering of documents or
providing such information relating to the caste, educational qualifications, experience or domicile etc. the
candidature shall be cancelled and services shall be terminated forthwith, if already appointed.

The persons appointed against any post shall be governed by the Act/ Statutes/ Ordinances/ Regulations/
Rules governing the service conditions/ method of recruitments as amended from time to time and
resolutions of the Board of Management of the University and rules and Guidelines of the UGC/ Govt. of
India adopted by the University from time to time.

For candidates to be appointed as Teacher, higher character antecedents will be got verified through the
police/Deputy Collector/ Commissioner. In case of adverse findings the appointment shall be terminated
without any notice.

Selected candidate will be reguired to take an oath of allegiance, faithfulness to the congtitution of India
and make a solemn affirmation to this effect in the prescribed form on appointment.

On appointment, he/she will submit a declaration regarding higher marital status in the prescribed
proforma. In the event of hisher having more than one husband/wife living unless being exempted from
the enforcement of the requirement in this behalf his’/her appointment will be terminated.

The selected candidate will aso have to undergo a medical examination/ test to ascertain his/ her medical
fitness for the post prior to joining. In case, he/ she is not found to be fit by the authorized medical
authorities, the offer of appointment shall be treated as withdrawn. The persons aready holding
employment under Government or Autonomous Bodies may submit Medical Fitness Certificate from any
Government Hospital at the place of hig her work duly countersigned by the Civil Surgeon or Chief
Medical Officer of the concerned district.

The terms and conditions of appointment/ Engagement shall be communicated in the "Offer of
Appointment/ Engagement” to the Selected Candidates. If the candidate does not accept the terms and
conditions mentioned in the offer of appointment/ engagement letter within the stipulated time period, the
offer will be treated as withdrawn and no further communication shall be entertained in this regard. The
Competent Authority reserves the right to enhance the scope of the nature of duties and can assign any
duty to any employee at any point of time even during Saturdays-Sundays and holidays including night
duties in the exigency of service and in the interest of the University irrespective of the fact that such
duties do not come under the dready notified duties for any post. The University administration
notwithstanding the schedule of five-day week in its working at the head quarters may also direct any
employee to work for six days in a week at its discretion depending upon the lecture schedule of the
various educational program, exigency of service and in the interest of the organization. However, it may
be kept in view that the total number of working hours prescribed per week shall be equal to al the
employees as per the Govt. of Indiarules.

Nature of Duties: The selected candidates will be required to perform duties as per the rules of the
University as amended from time to time. Every teacher shall undertake to take part in such activities of
the University and perform such duties in the University as may be required by and in accordance with the
Act, the Statutes and Ordinances framed there- under, for the time being in force, whether the same relate
to organization of teaching, research, extension, examination of students, their discipline, welfare, and
generally to act under the direction of the authorities of the University.

The University is free to assign any duty as per the exigency of the situation at any time even during non-
working hours/ holidays which the employee has to perform without fail to avoid disciplinary action in
this regard.

Increment: Every teacher shall be entitled to increment in his’her scale of pay, unless the same is
withheld or postponed by a resolution of the Board of Management and after the teacher has been given
due opportunity to make hig'her written representation.

The selected person shall be required to arrange his/ her own accommodation as per his/ her convenience.

The selected candidate will be governed by the "National Pension System" (earlier known as 'New
Pension Scheme') of the Govt. of India applicable wef 01.01.2004 for its employees recruited on or after
01.01.2016. However, employees who were already in service prior to launch of this scheme, shall
continue to be governed by the scheme regulating his’her pension.
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xviii. The selected candidate is liable to serve anywhere in the country or outside the country where the offices
or projects of the University are located or may be located in future.

xix. The selected candidates shall be governed by the Act/ Statutes/ Ordinances’ Regulations’ Rules of the
University and also the CCS (Conduct) Rules, 1964 and CCS (CCA) Rule, 1965 of the Government of
India as amended from time to time and any other rule/ resolution prescribed specifically for maintaining
the conduct of the employees by the Board of Management of the University.

xX. The candidate applying for the teaching posts should send the self attested copies of all certificates
relating to hig/ her educational qualifications, experience, age, caste and other testimonials along with his/
her application (DOPT O.M. No. K-11022/ 67/ 2012-AR dated 10" May, 2015).

xxi. A relaxation of marks in case of SC/ ST/ PwD candidates will be applicable as per the Govt. of India
guidelines.

xxii. At the time of recruitment, a service agreement should be executed between the University and the
employee concerned and a copy of the same should be deposited with the Registrar. The written contract
between a teacher and the University required to be entered in the form prescribed by the University
(Appendix- 1). Such service agreement shall be duly stamped as per the rates applicable.

xxiii. Candidate should bring all original certificates relating to hig/ her age, qualification, experience and caste
etc. at the time of interview. In case the candidate fails to submit the original documents for verification of
the certified/ photo-copies of the enclosures to hig/ her application, he or she shall not be allowed to
appear at the interview and his candidature shall be treated as cancelled without any further
communication in this regard.

xxiv. (i) The University reservesthe right to fill or not to fill up the posts advertised for any reasons whatsoever.
If any vacancy arises after recruitment to a particular post due to whatsoever reasons, the vacancy may be
filled up from the panel of that post within a period of one year from the date of meeting of selection
committee. In any case, every paned shall be treated asinvalid after one year w.e.f. the date of the meeting
of the Selection Committee.

(i) The University reserves the right to withdraw the advertisement either partly or wholly at any time
without assigning any reason to this effect.

(i)  The University reserves the right to reject any application without assigning any reason thereof.

(iv) The University reserves the right to appoint a Consultant for a definite period as per the requirement
on the payment term as prescribed by the Government of Indiain case of any exigency.

(v) If any advertisement for any post(s) is withdrawn due to whatever reasons, the application fee or
any other fee collected from the candidates shall be refunded preferably within 30 working days.

xxv. (i) Interim enquiries shall not be entertained.
(if) Canvassing in any form shall disqualify the candidature of the candidate'.

(iii) Applicants are required to apply on separate form for each post. Each application without the required
application fee by way of A/ ¢ payee bank draft shall be rejected.

xxvi. The University shall not be responsible for any postal delay. The candidate shall be required to submit
the list of enclosures and also write his/ her complete information with regard to his/ her correspondence
and permanent address with pin code, telephone numbers, cell-phone numbers, e-mail ID, if any in the
application which will facilitate communication at any point of time.

xxvii. For any clarification, the candidates may contact the Deputy Registrar (Establishment) or any other
designated officer of the University in writing. In case of any grievance of any candidate, the candidate
may also approach the Competent Authorities of the University in writing for redressal relating to the
recruitment sufficiently in advance.

Variationsin terms and conditions of service

Every teacher shall be bound to act in conformity with the Statutes, Ordinances, Regulations and rules of the
University aswell asa code of professional ethics as may be formulated by the University.

Provided that no change in the terms and conditions of service of ateacher shall normally be made after his/ her
appointment in regard to designation, scale of pay, increment, provident fund, retirement benefits, age of
retirement, probation, confirmation, leave; leave salary and removal from service so as to adversely affect him.

Professional Code of Conduct

Every teacher of the University shall abide by the Code of Conduct framed by the University and the following
lapses would constitute misconduct on the part of a University teacher.
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(i)  Anylapsesin performing his/ her duties as assigned by the university from time to time.

(ii)  Inciting students, colleagues or administration (This does not interfere with the right of a teacher to express
his’her difference of opinion on principles in seminars and other places where students are present) or any
other such actions which are against the interest of the university.

(iii)  Indulging in communal activities, or making inappropriate remarks on caste, creed, religion, race or sex in
his/ her relationship with hig’her colleagues and trying to use the above considerations for improvement of
his/her prospects or any other such actions which are against the interest of the university.

(iv) Refusal to carry out the decisions by appropriate administrative and academic bodies and / or functionaries
of the University.

(v)  Indulgingin Plagiarism of any sort within the legal meaning, interpretation and expression of the term.
32. Resignation

(i) A whole-time salaried teacher may, a any time, terminate his’/her contract by giving the University three
months' notice in writing or on payment to the University of three months' salary in lieu thereof. The notice
period shall be one month in case of probationers, contractual, temporary and ad-hoc teachers or salary in
lieu thereof.

(ii) Provided that the Board of Management may waive the requirement of notice at its discretion.
33. Contract

The written contract between a teacher and the University required to be entered in the form prescribed by the University
from time to time (Appendix-1).

34. Fixation of pay of re-employed pensioners

The fixation of pay of re-employed pensioners will be made as per the Government of India Rules as amended from time
totime.

35. Teaching Days, Work Load and Leave Rules

The rules and conditions governing number of teaching days, work load and leave rules shall be as prescribed by the
UGC and GOI from time to time.

36. Appointment of Visiting Professor, Adjunct Faculty and Scholarsin Residence

In addition to regular teaching positions, the University has the provision to appoint Visiting Professor, Adjunct Faculty
and Scholars-in-Residence with the approval of Board of Management for a definite period as per the requirement on
the payment and service terms as prescribed below:

36.1 Visiting Professor

a) A visiting Professor should be an eminent scholar in his/her field. Generally a person who has held or is holding
the post of Professor or a person, who has achieved distinction outside the University sector, should be
considered for appointment as Visiting Professor.

b) The maximum tenure of appointment of a Visiting Professor shall be two years and the minimum - not less than
three months.

¢) The University may appoint a person up to the age of 70 years as a Visiting Professor.

d) A Professor should not be appointed as a Visiting Professor in the same University in which he/she holds a post
immediately before or after superannuation.

€) |If a superannuated person is appointed as a Visiting Professor, the honorarium payable should not exceed
Rs.50,000/- p.m or as amended by BOM from timeto time.

f) In case a person serving in an Indian University is appointed as Visiting Professor, the honorarium payable
should be determined on the basis of saary plus 10% of the basic pay plus dearness alowance, and other
alowances, if any admissible (except conveyance allowance, if any) as per the rates of the parent University.
The receiving University would also contribute towards pensionary benefits or CPF/GPF as per government
Rules.

g) It isexpected that when a serving person is appointed as Visiting Professor, the parent University would give
him/her duty leave without pay.

h) If a person working abroad on a permanent basisisinvited as a Visiting Professor, the University may meet the
cost of international air travel from its own resources. Visiting Professor appointed may be paid travel expenses
within Indiain accordance with the Rules of the University.
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i) They will be provided free University accommodation in Guest House and office space by the University to
facilitate their working and interaction with students and peers.

j) The Vice-Chancellor after consulting the person concerned and the Heads of two concerned Department shall
make his/her recommendation to the Board of Management for appointment as a Visiting Professor.

36.2 Adjunct Faculty
a) Thereshall be not more than two Adjunct Professors in each faculty of the University at any time.

b) Eminent scientistsacademicians from public and private R & D institutions, Professionals and specialists from
PSUs and business corporations, and innovative farmers with academic and research credentials will be eligible
for appointment as Adjunct Faculty in a university department by the Board of Management.

¢) They will be provided free University accommodation in Guest House and office space by the University to
facilitate their working and interaction with students and peers.

d) Adjunct Professor will be offered a token honorarium of up to Rs. 3000 per day plus TA or as decided by BOM
from time to time. Besides, such experts could be requested to come twice in a year.

€) Adjunct Professorship will be a tenure appointment for one academic year, or for two semesters limited to 30
days annually.

f)  The Adjunct Professor shall help in developing research projects, providing guidance to Scientists for
participating in on-going activities of the University.

g) TheVice-Chancellor after consulting the person concerned and the Heads of two concerned Department/College
shall make hig/her recommendation to the Board of Management for appointment as an adjunct faculty member.

36.3 Scholars-in-residence

a) Senior professionals and specialists from research and professional organizations (for example ICAR, CSIR,
ICMR, 11Ts etc.) and those with PSUs and business corporations, with postgraduate or doctoral qualifications
and with academic and research credentials will be eligible for appointment as Scholar-in-Residence in a
University Department.

b) NRI and PIO professionals and specialists, working in overseas organizations, will also be eligible for these
positions. Similarly, these positions will be open to those overseas (hon-Indian) professionals and specialists
who have been dealing with Indiaissuesin their work.

¢) The Scholar-in-residence will be appointed on a tenure appointment ranging between six and twenty-four
months and will be offered a consolidated remuneration of Rs.80,000/- a month, and a contingency grant of
Rs.1,00,000/- per annum or as amended by BOM from time to time.

d) They will be provided free University accommodation in Guest House and office space by the University to
facilitate their working and interaction with students and peers.

€) Therewill not be more than 2 such Scholars at any given time in each faculty.

f) TheVice-Chancellor after consulting the person concerned and the Heads of two concerned Department/College
shall make hig/her recommendation to the Board of Management for appointment as a Scholar- in- Residence.

Dr. ARVIND KUMAR, Vice-Chanceller
[Advt.-111/4/Exty./318/18]
Appendix 1

WRITTEN CONTRACT OF APPOINTMENTS-SERVICE CONTRACT
{Act Section 28(1) (n)}

Every teacher and member of the academic staff of the University shall be appointed on a written contract, the form of
which is hereby prescribed and appended to this regulation.

(TO BE TYPED ON Rs. 10/- NON-JUDICIAL STAMP PAPER & SUBMIT ONE ORIGINAL AND TWO COPIES
THEREOF.)

SERVICE CONTRACT

ARTICLES OF AGREEMENT EXECUTED hisher the day of the year Two
Thousand of the Republic of India between S/O/D/O/W/O .
aged years, residing at of the first part (hereinafter called 'the party of the
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10.

first part’) and the Rani Lakshmi Bai Central Agricultural University of the second part.

WHEREAS the Rani Lakshmi Bai Central Agricultura University (hereinafter referred in as "the University") have
engaged the party of the first part as (Designation) and the party of thefirst part has
agreed to serve the University on the terms and conditions hereinafter contained;

Now these present witness and the parties here to respectively agree asfollows:

The party of the first part shall submit to the orders of the University and of the authorities under whom he may from
time to time, be placed by the University and shall remain in the service commencing from the date of joining
duty (Date) subject to the terms and conditions herein contained.

The party of the first part shall devote hig’her whole time and attention efficiently and diligently to his/her duties and
at al time obey the rules including the University Servants Conduct Rules prescribed for the time being for the
regulations of the branch of the University to which he may be attached and shall whenever required to perform such
duties as may be assigned to him/her from time to time.

The party of the first part shal be of the Teacher's / Officer's rank and his /her status shall be that of
(Designation) in (Department /College/Office) as on the

date of appointment.

The party of the first part shal be from the date of coming into force of these presents, be granted Rs.
(Basic Pay including the grade pay of Rs. in the pay scale of
Rs. . He/she shall a'so be eligible for the usual alowance admissible under the rules of the
University/ Govt. of Indiain force.

The party of the first shall, during the period of his/ her agreement earns leave according to the rules applicable to
him/her.

If the party of the first part is required to travel in the interest of the University Service; he/she shall be entitled to
travelling alowance as per rules of the University.

This agreement may be terminated at any time within the said period of the age of superannuation by either party, by
giving three months' notice in writing to the other. Provided always that either party may in lieu of the notice, give to
the other party a sum equal to the salary of the period which may fall short of three months.

The party of the first part shall be eligible to the benefit of the University Provident Fund/ National Pension Scheme
according to the rules applicable.

The Party of the first part shall submit himself/herself for Self Appraisal PABS methodology as prescribed by the
UGC/University as notified and amended from time to time.

In regard to any matter in respect of which no provision has been made in this agreement, the provision of the rules
made or deemed to have been made under Article 309 B & 313 of the Constitution of India, the provisions of any
Act or Rule made by the University in regard to the employees borne in the category of the Teacher | Officer in the
University service shall apply to the extent to which they are applicable to the service of the party of the first part
under this agreement and the decision of the University as their applicability shall be final.

IN WITNESS WHERE OF (name) the party of the first part and the Registrar acting for and
on behalf of and by the order and direction of the Board of Management, have hereunto set their hands in
the year of the REPUBLIC OF INDIA.

SIGNED BY THE PARTY OF THE FIRST PART:

IN THE PRESENCE OF:

Witness: 1)

2)

SIGNED AND SEALED on behalf of the University under the authority of the Board of Management by:
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Signature:
Designation:
Witness: 1)
2)
Appendix-2
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY
Jhansi-Gwalior Road, Jhansi-284003
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
SCHEDULE
RECRUITMENT RULES(TEACHING EMPLOYEES), 2016
Core Pay Scale

S. Name of post Group | asper 7" CPC/UGC

No.

l. STATUTORY TEACHING POSTS

1. Librarian A 14

2. Director of Education A 14

3. Director of Research A 14

4. Director of Extension Education A 14

5. Dean College of Agriculture/College of Horticulture & A 14

Forestry / College of Veterinary & Animal Science/College
of Fisheries or any other College

Il. OTHER TEACHING POSTS

6. Professor A 14

7. Associate Professor A 13A

8. Assistant Professor A 10A

The Core pay scales and other benefits shall be asper UGC guidelines asamended from timeto time.

RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF LIBRARIAN

B

1. | Name of Post Librarian
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 14
4. | AgeLimit for direct recruits Preferably below 57 years
5. | Educational and other qualifications required | Essential:
for direct recruits A.

Master's degree in Library Science/ Information Science/
Documentation with at least 55% of marks or its equivalent
grade of' B' in the UGC seven points scale and consistently
good academic record.
At least 13 years experience as Deputy Librarian in
University library or any other library statutory organization
or 18 years' experience as a College Librarian.
Evidence of innovative Library service and organization of
published work.

OR

Députy Librarian completing service of three years in the AGP of
Rs. 9000 and otherwise eligible as per the API scoring system and
PBAS methodology developed in UGC Regulations, 2010 with a
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Ph.D. qualification.

Desirable:

M.Phil./ Ph.D. degree in Library Science/ Information Science/
Documentation/ Archives and Manuscript Keeping.

Note: The same qualification will be applicable in case of
deputation.

6. | Whether age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotees
7. | Period of probation, if any One year
8. | Method of recruitment: whether by direct | Direct recruitment/Deputation for tenure of 5 years or till attaining
recruitment or by promotion or by deputation / | the age of 62 years, whichever is earlier.
absorption and percentage of the posts to be
filled by various methods.
9 |In case of recruitment by promotion/ | Deputation
deputation/ absorption, grades from which | The same qualification as indicated in Colum 7 will be applicable
promotion/ deputation/ absorption to be made | in case of deputation.
10. | Composition of Selection Committee for | As per Section 18(1 &2), of the Schedule of the Rani Lakshmi Bai
direct recruitment Central Agricultural University Act, 2014 and as amended from
time to time.
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULES FOR THE POST OF DIRECTOR OF EDUCATION
1. | Name of Post Director of Education
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 14
4. | Age Limit for direct recruits Preferably below 57 years
5. | Educational and other qualifications required | Essential:
for direct recruits (i) Doctorate Degree in any branch of Agricultural Science
including Agricultural Engineering/ Fisheries/ Veterinary Sciences
including and relevant basic sciences.
(i) Minimum 15 years experience of Teaching/ Research
Extension Education in the concerned discipline out of which at
least 10 years should be in Agricultural University/ICAR system
and at least 5 years should be in the rank of Professor, or
equivalent.
(iii) Outstanding contributions as evidenced by published papers
in Professional National/ International journals of repute/ books or
technology developed.
Desirable:
(i) Experience of guiding Post-Graduate research work.
(if) Administrative experience on a responsible position in an
agricultural University/College/Institute.
(iii) Familiarity with latest advances in Agricultural developments.
Note: The same qualification will be applicable in case of
deputation.
6. | Whether age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotees
7. | Period of probation, if any One year
8. | Method of recruitment: whether by direct | Direct recruitment/Deputation for tenure of 5 years or till attaining
recruitment or by promotion or by deputation/ | the age of 65 years, whichever is earlier.
absorption and percentage of the posts to be
filled by various methods.
9 [In case of recruitment by promotion/ | Deputation
deputation/ absorption, grades from which The same qualifigation as indicated in Colum 7 will be applicable
promotion/ deputation/ absorption to be made | N case of deputation.
10. | Composition of Selection Committee for | Asper Section 18(1 & 2), of the Schedule of the Rani Lakshmi Bai
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direct recruitment

Central Agricultural University Act, 2014 and as amended from
timeto time.

RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF DIRECTOR OF RESEARCH

1. | Name of Post Director of Research
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 14
4. | AgeLimit for direct recruits Preferably below 57 years
5. | Educationa and other qualifications | Essential:
required for direct recruits (i) Doctorate degree in any branch Agricultural Science
including Agricultural Engineering/ Fisheries/ Veterinary
Science and relevant basic sciences.
(i) Minimum 15 years experience of Teaching/ Research/
Extension Education in the concerned discipline, out of which
at least 10 years should be in Agricultural University/ICAR
system and at least 5 years in the rank of Professor, or
equivalent.
(iii) Outstanding contributions in research as evidenced by
published papers in Professional National/ International
journas of repute books or technology devel oped.
Desirable:
(i) Administrative experience on a responsible position in an
Agricultural University/College/Ingtitute.
(i) Conducting/ guiding of research projects.
(iii) Familiarity with latest advances in Agricultura
developments.
Note: The same qualification will be applicable in case of
deputation.
6. | Whether age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in
the case of promotees
7. | Period of probation, if any One year
8. | Method of recruitment: whether by direct | Direct recruitment/Deputation for tenure of 5 years or till
recruitment or by promotion or by | attaining the age of 65 years, whichever isearlier.
deputation / absorption and percentage of
the posts to be filled by various methods.
9 |In case of recruitment by promotion/ | Deputation
promotion/ deputation/ absorption to be | @PPlicablein case of deputation.
made
10. | Composition of Selection Committee for | Asper Section 18(1 & 2), of the Schedule of the Rani Lakshmi
direct recruitment Bai Central Agricultural University Act, 2014 and as amended
from timeto time.
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF DIRECTOR OF EXTENSION EDUCATION
1. | Name of Post Director of Extension Education
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 14
4. | AgeLimit for direct recruits Preferably below 57 years
5. | Educational and other qualifications required | Essential:

for direct recruits

(i) Doctorate degree in any branch of Agricultural Science
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including Agricultural Engineering/ Fisheries/ Veterinary Science
and relevant basic sciences.

(i) Minimum 15 years experience of Teaching Research/
Extension Education in the concerned discipline, out of which at
least 10 years should be in Agricultural University/ICAR system
and at least 5 yearsin the rank of Professor, or equivalent.

(iii) Outstanding contributions in research as evidenced by
published papers in Professional National/ International journals
of repute books or technology developed.

Desirable:

(i) Administrative experience on a responsible position in an
Agricultural University/College/Ingtitute.

(i) Conducting/guiding extension education programme(s).

(iii) Familiarity with latest advances in Agricultural developments.
Note: The same qualification will be applicable in case of
deputation.

6. | Whether age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotees
7. | Period of probation, if any One year
8. | Method of recruitment: whether by direct | Direct recruitment/Deputation for tenure of 5 years or till attaining
recruitment or by promotion or by deputation / | the age of 65 years, whichever is earlier.
absorption and percentage of the posts to be
filled by various methods.
9 |In case of recruitment by promotion/ | Deputation
deputation/ absorption, grades from which The same qualifi(?ation as indicated in Colum 7 will be applicable
promotion/ deputation/ absorption to be made | N case of deputation.
10. | Composition of Selection Committee for | Asper Section 18(1 &2), of the Schedule of the Rani Lakshmi Bai
direct recruitment Central Agricultural University Act, 2014 and as amended from
time to time.
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULES FOR THE POST OF DEAN COLLEGE OF AGRICULTURE
1. | Name of Post Dean College of Agriculture
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 14
4. | AgeLimit for direct recruits Preferably below 57 years
5. | Educational and other qualifications required | Essential:
for direct recruits (i) Doctorate degree in the relevant subject including relevant
basics sciences.
(if) Minimum 15 years experience of teaching/ research in the
subject out of which at least 5 years should be in the rank of
Professor or equivalent.
(iii) Outstanding contributions in research as evidenced by
published papers in Professional National/ International journals
of repute books or technology devel oped.
Desirable:
(i) Administrative experience on a responsible position in an
Agricultural University/College/Ingtitute.
(if)Familiarity with latest advancesin Agricultural developments.
Note: The same qualification will be applicable in case of
deputation.
6. | Whether age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotees
7. | Period of probation, if any One year
8. | Method of recruitment: whether by direct | Direct recruitment/Deputation for tenure of 5 years or till attaining
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recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods.

the age of 65 years, whichever is earlier.

9 |In case of recruitment by promotion/ | Deputation
deputation/ absorption, grades from which _The same qualifi(_:ation asindicated in Colum 7 will be applicable
promotion/ deputation/ absorption to be made | 1N ¢ase of deputation.
10. | Composition of Selection Committee for | Asper Section 18(1 &2), of the Schedule of the Rani Lakshmi Bai
direct recruitment Central Agricultural University Act, 2014 and as amended from
time to time.
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULES FOR THE POST OF DEAN COLLEGE OF HORTICULTURE & FORESTRY
1. | Name of Post Dean College of Horticulture & Forestry
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 14
4. | AgeLimit for direct recruits Preferably below 57 years
5. | Educational and other qualifications required | Essential:
for direct recruits (i) Doctorate degree in the relevant subject including relevant
basics sciences.
(if) Minimum 15 years experience of teaching/ research in the
subject out of which at least 5 years should be in the rank of
Professor or equivalent.
(iii) Outstanding contributions in research as evidenced by
published papers in Professional National/ International journals
of repute books or technology devel oped.
Desirable:
(i) Administrative experience on a responsible position in an
Agricultural University/College/lnstitute.
(if)Familiarity with latest advancesin Agricultural developments.
Note: The same qualification will be applicable in case of
deputation.
6. | Whether age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotees
7. | Period of probation, if any One year
8. | Method of recruitment: whether by direct | Direct recruitment/Deputation for tenure of 5 years or till attaining
recruitment or by promotion or by deputation/ | the age of 65 years, whichever is earlier.
absorption and percentage of the posts to be
filled by various methods.
9 |In case of recruitment by promotion/ | Deputation
deputation/ absorption, grades from which _The same qualifi(_:ation asindicated in Colum 7 will be applicable
promotion/ deputation/ absorption to be made | 1N ¢ase of deputation.
10. | Composition of Selection Committee for | As per Section 18(1 &2), of the Schedule of the Rani Lakshmi Bai
direct recruitment Central Agricultural University Act, 2014 and as amended from
time to time.
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULES FOR THE POST OF DEAN COLLEGE OF VETERINARY & ANIMAL SCIENCE
1. | Name of Post Dean College of Veterinary & Animal Science
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 14
4. | AgeLimit for direct recruits Preferably below 57 years
5. | Educational and other qualifications required | Essential:

for direct recruits

(i) Recognized veterinary qualification included in first and
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second schedule in Indian Veterinary Council Act: 1984 and must
be registered with a State Veterinary Council/Veterinary Council
of India.

(i) B.V.Sc. & A.H. with at least 55% marks or its equivalent
grade in the point scale.

(iii) Master’s degrees in relevant discipline of Veterinary Science
with at least 55% marks or its equivalent grade in the point scale.
(iv) Doctorate degree in any branch of Animal and Veterinary
Science including relevant basics sciences.

(v) Minimum 15 years experience of teaching/ research in the
subject out of which at least 5 years should be in the rank of
Professor or equivalent.

(vi) Outstanding contributions in research as evidenced by
published papers in National/ International journals of repute
books on development of technol ogy.

Desirable:

(i) Administrative experience on a responsible position in an
Agricultural University/College.

(i) Familiarity with latest advancesin Agricultural developments.
Note: The same qualification will be applicable in case of
deputation.

Whether age and educational qualifications
prescribed for direct recruits will apply in the
case of promotees

Not Applicable

Period of probation, if any

One year

Method of recruitment: whether by direct
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods.

Direct recruitment/Deputation for tenure of 5 years or till attaining
the age of 65 years, whichever is earlier.

In case of recruitment by promotion/
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

Deputation
The same qualification as indicated in Colum 7 will be applicable
in case of deputation.

10.

Composition of Selection Committee for
direct recruitment

As per Section 18(1 & 2), of the Schedule of the Rani Lakshmi Bai
Central Agricultural University Act, 2014 and as amended from
time to time.

RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULES FOR THE POST OF DEAN COLLEGE OF FISHERIES

Name of Post

Dean College of Fisheries

Classification

Group ‘A’

Pay Band & Grade Pay

Level 14

Age Limit for direct recruits

Preferably below 57 years

IS ES RSN

Educational and other qualifications required
for direct recruits

Essential:

(i) Doctorate degree in the relevant subject including relevant
basics sciences.

(if) Minimum 15 years experience of teaching/ research in the
subject out of which at least 5 years should be in the rank of
Professor or equivalent.

(iii) Outstanding contributions in research as evidenced by
published papers in Nationa/ International journas of repute
books on development of technol ogy.

Desirable:

(i) Administrative experience on a responsible position in an
Agricultural University/College.

(i) Familiarity with latest advancesin Agricultural developments.
Note: The same qualification will be applicable in case of
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deputation.
6. | Whether age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotees
7. | Period of probation, if any One year
8. | Method of recruitment: whether by direct | Direct recruitment/Deputation for tenure of 5 years or till attaining
recruitment or by promotion or by deputation/ | the age of 65 years, whichever is earlier.
absorption and percentage of the posts to be
filled by various methods.
9 [In case of recruitment by promotion/ | Deputation
deputation/ absorption, grades from which The same qualifigation as indicated in Colum 7 will be applicable
promotion/ deputation/ absorption to be made | N ¢ase of deputation.
10. | Composition of Selection Committee for | Asper Section 18(1 &2), of the Schedule of the Rani Lakshmi Bai
direct recruitment Central Agricultural University Act, 2014 and as amended from
time to time.
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULES FOR THE POST OF PROFESSOR
1. | Name of Post Pr of essor
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 14
4. | Age Limit for direct recruits Preferably below 57 years
5. | Educational and other qualifications required | Essential:
for direct recruits Doctoral degrees in relevant subject including relevant basic
sciences.
(a) For disciplines other than Veterinary Sciences:
(i) 10 years experience in the relevant subject out of which 8 years
should be as Scientist/Lecturer/Extension Specialist or in an
equivalent position in the PB-3 of Rs. 15,600-39,100 with Grade
Pay of Rs.5,400/Rs.6,000/ Rs.7,000/Rs.8,000 and 2 years as
Associate Professor/ Senior Scientist or in an equivalent position
in the Pay Band-4 of Rs37400-67000 with Grade Pay of Rs
8700/9000.
(i) The candidate should have made contribution to
Research/Teaching/Extension  Education as evidenced by
published work with a minimum of 10 publications as
research/policy papers and/or books.
(b) For Veterinary Sciences disciplines:
(i) Recognized veterinary qualification included in first and
second schedule in Indian Veterinary Council Act: 1984 and must
be registered with a State Veterinary Council/Veterinary Council
of India.
(i) B.V.Sc. & A.H. with at least 55% marks or its equivalent
gradein the point scale.
(iii) Master’s degrees in relevant discipline of Veterinary Science
with at least 55% marks or its equivalent grade in the point scale.
Desirable:
(i) Adequate experience of teaching and guiding Post-Graduate
students.
(i) Outstanding contribution as evidenced by published works in
reputed journals.
(iii) Familiarity with modern tools and applications in scientific
technologiesin the field.
6. | Whether age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotees
7. | Period of probation, if any One year
8. | Method of recruitment: whether by direct | 100% by direct recruitment
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recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods.

9 |[In case of recruitment by promotion/ | Not applicable
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made
10. | Composition of Selection Committee for | As per Section 18(1 &2) of the Schedule of the Rani Lakshmi Bai
direct recruitment Central Agricultural University Act, 2014 and as amended from
time to time.
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF ASSOCIATE PROFESSOR
1. | Name of Post Associate Professor
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 13 A
4. | AgeLimit for direct recruits Preferably below 47 years
5. | Educational and other qualifications required | Essential:
for direct recruits (a) For disciplinesother than Veterinary Sciences':
(i) Doctoral degreesin relevant subject including relevant basic
Sciences.
(i) 8 years experience in the relevant subject as
Scientist/Lecturer/Extension Specialist or in an equivaent position
in the PB-3 of Rs. 15,600-39,100 with Grade Pay of Rs. 5,400/ Rs.
6,000/ Rs. 7,000/ Rs. 8,000.
(iii) The candidate should have made contribution to Research/
Teaching/Extension Education as evidenced by published work
with a minimum of publications as research/policy papers and/or
books /innovations and impact / innovations and impact.
(b) For Veterinary Sciences' disciplines:
(i) Recognized veterinary qualification included in first and
second schedule in Indian Veterinary Council Act: 1984 and must
be registered with a State Veterinary Council/Veterinary Council
of India.
(i) B.V.Sc. & A.H. with at least 55% marks or its equivalent
grade in the point scale.
(iii) Master’s degrees in relevant discipline of Vet. Science with at
least 55% marks or its equivalent grade in the point scale.
(iv) Other qualifications are similar with disciplines other than
veterinary sciencesas at (@) i, ii, and iii.
Desirable:
(i) Adeguate experience of teaching and guiding Post- Graduate
students.
(iii) Familiarity with modern tools and applications in scientific
technologiesin the field.
6. | Whether age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotes
7. | Period of probation, if any One year
8. | Method of recruitment: whether by direct | 100% by direct recruitment
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods.
9 |[In case of recruitment by promotion/ | Not applicable
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made
10. | Composition of Selection Committee for | As per Section 18 (1 &2), of the Schedule of the Rani Lakshmi

direct recruitment

Bai Central Agricultural University Act, 2014 and as amended
from time to time.




[9 11—@vs 4]

AR <pT TSTAA ¢ SHTERIT

RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULES FOR THE POST OF ASSISTANT PROFESSOR

1. | Name of Post Assistant Professor
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 10 A
4, Preferably below 40 years (Age may be relaxed as per provisions
Age Limit for direct recruits of Section 10 of Recruitment rules for Teaching Employees)
5. | Educational and other qualifications required | Essential:
for direct recruits (a) For disciplines other than Veterinary Sciences':
(i) Master's degree in the relevant disciplines and with at least
60% marks or equivalent grade point. Evidence of the National
Eligibility Test (NET) conducted by ICAR-ASRB, UGC-CSIR.
OR
(b) For Veterinary Sciences' disciplines:
(i) Recognized veterinary qualification included in first and
second schedule in Indian Veterinary Council Act: 1984 and must
be registered with a State Veterinary Council/Veterinary Council
of India.
(i) B.V.Sc. & A.H. with at least 55% marks or its equivalent
gradein the point scale.
(iii) Master’s degrees in relevant discipline of Veterinary Science
with at least 60% marks or its equivalent grade in the point scale.
Evidence of the National Eligibility Test (NET) conducted by
ICAR-ASRB, UGC-CSIR.
OR
Doctorate degree in the relevant subject including relevant basics
sciences with 2 published research papers in scientific genera
with NAAS rating of more than 4.0.
Desirable:
(i) Experience of research in reputed ICAR Institutes/Agricultural
Universities/government institutions with evidence of published
research papers.
(il) Knowledge of Computer applications.
6. | Whether age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotes
7. | Period of probation, if any One year
8. | Method of recruitment: whether by direct | 100% by direct recruitment
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods.
9 |[In case of recruitment by promotion/ | Not applicable.
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made
10. | Composition of Selection Committee for | Asper Section 18 (1 &2) of the Schedule of the Rani Lakshmi Bai

direct recruitment

Central Agricultural University Act, 2014 and as amended from
time to time.
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| far SgEm |
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arel I aeo Haeht Ae s W e UieR) g1 fAviy forar g | i) gRT IHa—aHa R SRY
Py U FERl & IR BS WR & IR-IOUEH WE @ AR T 40 & dHaRaAl B oY AR
BI JTLIRAT Tl BRIT |

faeafaenery 3o fddd | U HHAIRAT & UarTd & T W fTRId gIem a1 317 URMT PIered GRIEy
ARG PR Febal 2 1 fUwel 5 991 & ailvie wres Jeaiea Rurel &1 wier & sffaRa Fehr
3t B MERU &R a1 2| aifffe e geaied Rt @ a#Hien & sramar favafaeney i

TR A (SR & el B8 o= $oR AMgs H FuiRa &R dodr 2 |
YAq9 JAedl Y4 AHd

faf=1 ual W Wl & forg Irgdr &R o/gwd 9 Ml & gR1 FeiRd 8/ ok 59 ual & fog 9 Ml &
Faifa FeiRor F81 fhar Tar 8 S forv emfera aradr | Gefeg iy favafdemey & usy deo g foran
ST |

Irg—ar

fafr=1 ucl w fgfed & forg Smd smg—dmr &7 el & Sfaa @fem # fuiRa @ € 2| qenfl, S=f g9
frl & siofa Fgfad 87 S smy—r  FeiRa 81 & 7€ 2 981 98 wey Hded gR wW-—wwI W
fFeiRa @ Sme |

Uel @ 3IIRETT

Wl /ugr=a offe # ARt i/l & oy o] SRV & Hae H YR WRGR B A & grad b
ST |

AT ¥ ST A

gearell & AEAHR & oIy goi ST WR S/ &g W) uiRa e ok wwa R SuRerd g1 81 | denfy,
Tl /7T / esegSl Sl & ofafd o atel 9 yenRml &I fgcfi 2ol &1 va @ fawran erer foean
ST 3R A S 3T BT A Vel §RT ST 8l BT A1 YR WRBR & QLT B JJAR Fad Bl
AR W A BT g9 BT AR (BT & SQm, gerd 6 9 AR H SuRed B g | 9y X H
e /FAftr 9f oRfea M & fofw yenREl R erar fy U f6eh sfaRed uvR &1 ufayfed =1=i a1
STQHT |

ATl B BT

faff=1 usl & foy T ermdesi @ s @ S difd ual @ fog FufRa Amdsl o =1 &7 arel amdeAt
BT IR s T & forRaa wlen /wem@R @ forg gl &1 il S 9@ | 39 Sgevd A Hould Uh
Iy ARG AT HIn A Hem AR faRwsl & faRed Hafdd &3 &1 e qredl faee g |
BTN GRT URIRAID a7 B Pls VAT ADBRI S FE—h Gadiad & WR A HF 7 8, 0GB ST
S fazafaemera &) 9% vers Affd & Jo—afg 8| 59 Bers Al B denl 9 gt &
Belg Bl BRI Sl s § FeiRa uraar & AFGel & 9R Ul & %A ¥ B8R | Bels |l /|ed
WRIET), IfS Maedd 81 a1, WehR & oy goiy S arel yenlRrt &1 wdwer f iR s e forg
Raa 4l @1 W@ vd giRrll & §@ & 99 & U & IgaR v foram S | denfy, @' gAREd
fpar S =rfey 6 I§ /U WM 120 W S¥haH T 1:3 ¥ RAH gurd H A 8l R uel b
el A faRad uen s fBy S @1 uraeE @ g8 gkl b faRad wden @ forg german
ST ARy SR g walftie MufRa orgurd &1 ea e @ 31 snavadhdr T8 § |

a9 aftfaat / faarfia gi=fa afafoy &1 e+

g9 |ffa / fri gemfa affd &1 ea 9 S99 Tofd o1 faarer aRf¥e— # e w2, S 59
Ml & JgaR 2 i ST Wl AT Bl gl U fAdeier ¥ favafdeney & fedl 9e W
T /TR $ I g IRt /i gefa afafoal § seger a1 W9 serE b fed W e
IRNS TR BT WMHA H FHaT 2 | 30D SIfIRaT TadT / THST / R /Al wgera & Aifafa @f) @ of
HAURT §RT G fHar ST & 9 Jfe TadT / ael /IR / Al Uil W AR / s &
o foaR foar wimr & 7 = afafaat / fourfa afftal o g9 dew 0 & wonfie feu o= &1 Aok
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FHAuta gRT foram e | =9 |/ v uer=a |l § @18 W1 o) 9eR WRd WRBR gRT
FHI—FHY TR IR {6y Y el & AR A fBar S A 2 |

15. Gol 999 gRT Aeh wcff

vi.

vii.

viii.

feafdener fodl favw ug (e gax) @ forg well M 99 dor ug &1 iversii @ gaidr &
SRR B, 3T UG daed DI Yapfa e T FeilRa e |

freafaener # fodl Fafdd g o= wdl g yREl § 9 SR wu & fed = afafy @l srgermsit
R Pl ST |

FeYeT T IMART BT 9Sb H HT Fad HRA BT UT SN 3R I8 39T A T8 817 IR Fdd BT |

e fdl fa¥IY ug @ R & oy aaeds g3 a1 agd Affa Aefepr § gkl & Aued &
qedid @ U fafyy fufRa @ ot 2 |

FI9 AT T F99 gl IR U IR YRl @t [ IR Bl | 9o g W gl @) den
fasmos # sftrgfara usl / Ridaal | «iffie =721 81 | =99 |ffd 2—3 741 &) ve amRférd gl ff IR
T | IR yRRR @) gl &1 U wem wieR g1 srgAifed fafyr & du g ol favafierera
PI g AWBR BN b AT IS g7 7T IARM UG U89 B4 & oIy QU U AHY H 3fUAT YHR T8l
T8 Rl & Al AR I9a & el & Fgfda &) 99| s9a el S8l By UIRN Ugu R T8
T BRAT & /BT © dfhd Ug U8 & @l [l o U 99 &7 <@fy § Irr—u= ¢ <ar & a7 |9fdsy §
PIg FAG US Rad BI1 € o1 IRE gl 9 goamel &7 39 Rad ug R Fgad fhar S |aedr ¢ |

fazafdened & @9 @& 999 UGl &1 W1 Bl g™ /TS BT DR 2 |

afe =9 AT gRT e gl &1 Fgfad &1 e sredn /g aife @ MeiRd edl & ddd 3§ 8¢
<A U BT OIRN § d S afvid iR Repfs fam SIrem =nfey |

7o AT B IRl @ MR W YEY Heel /AerH WGRY e fIdeiiieR | 9er & 6ed |
PRIR TV HA arel AT 1 g BT U FHI BT A AT IFBT I+ GRET BT DI Wi
TS B HHT 8, SN b aRd wvar & FrEt # orgaed @ ) v 9 gl @ Ame § b s
Y R 9/ I8 A @ Gdfic & IR ITaaR J7Edl, 3JHd, STad” JaTHA Tl ATIHTRID
fargrose 2 |

Ife g fer S o srgeiwmeil & wead gl 81 § 1 98 AHel Bl UdY "ed & Ui Wol
IR g fory U+ rAEAfT & HRUT Rais S| W Al # gae Aed & iy sifom g | qenfy,
o ARl & A 9 gea /e @& ame 4 wE |/ffa ) srran e @1 sierl &
|HET IR B UK DI U |

16. gfafrgfaa
) afe gfagfad & emR w FYgfda & ol @ a1 gwreh ot | it uf=r a¥ @l sl a% a1 S

iii)

ey et & forg FeiRa darfaRy o oy Ut M d®, s99 ¥ O 91 U8dl 8, g WR g1 %8 Fehdl
g/9ad 2| ufafgfed w® Fgfed omd & <1 af ) o & forw @ o1 wadh § R sifdreaw uie oy
B I[AT Th IYAR MR YR T S Ahdl 7, 99 b el & wres Jdivc-d 8, agR 3res!
Bl IR cafsar S=a 81| aofy afe favafdenea yamfl & Awed, axfser a7 iR &l ’dseidh
U & S e TR & AR & AR 31faT YiYfad iR SRR BRI & R0 & 3wy T 8
a1 favafdenes S aafdd &1 o ga fA9FT # aro9 o9 Faar 2| 9 S 9 Bie W gl S9!
YT @ @l & T\a BF & uwenq fawafdenery & fodl off davt # gaifed w81 fhar g | qenfu,
Ife favafoeme & fRa § foxit aafdq o 9fkd == &1 Aol forar s € o1 favafaerey gomes s
Al B W gfatgfed afdd &1 feR S & uearq Wiefa & foflw gl & qa dTed &
HONT | ol f9RT @ Wl urd & & gearg amer siftw fofa & fere fgfaa wiffrerd & wwer wRga
frar ST | Afe a8 yoamell fwafdenera § |HIfRd 811 /3R 8 A S99 YRd WRGR & FREl & o 9R

aRssdr ge™ B Sy |

Ife Fyfaa afafFgfaa w @1 Sl & &R fReafderey g™ Ry v fasmosi /S fFg g oyl & SR

# 9gd oA gfafar ura Bt @ @ Fgfad mier /vdy dea o fadetfier & @ |fifa afed )

|HAT & I U8 & oY U=l H Adfe & uear fFdl gl & Fygfea o3 IR a) 9adl 2| 39

«g,wcﬁérf%r\slwngﬁaﬁﬁwzﬁaﬂﬂwﬂﬁﬁwmmwﬁaﬁfﬁﬁﬁww
Rarel (Tivemes) @51 a#Hier &1 ot wfie fear s ARy |

feafdener § 9 & Mg B ARG IRAI FAFIT AT IRASHT (31) & oY TangHemdr &
T e el SR UGl B AHIFY. I RIS & qa< B R eafderen & Fafa
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R—erfores Ul & ARG Ul & favg ARG fhar ST | Syl & gRT wersHeRdt # @ TS
Jar oY Irafy B IRSAT BT AUIRT FA qAT fHA T IT U W UGN B SHD! UEAT B forg
R ST | qIfl, STRY / UHSIRU® 37ffe &l Figfa Aiapargu. & ezl & 1R &l SIge ae
TE YRASHT & AT B9 R T 8 e |

17. 3IremrAY /agef /4faer e wR Qarert iR sl & forv smsewiRiT

i. faeafdenea gRem, aETaT, AW qAT o el & foy ST HEl WWd B Qoifial & ARIE | Hane
DI ASCH™ B DI FHEARI BT TR s forw v fafine s@fdr 2g |faer o @ S |
9 YT DI WM W 8Y fARafdenery ®I Hamsil bl b W o & oy goic rged & ARl e
PR BT THA, dlcblicrdd, I Uge] & UKol & YTan co) ORI $R oidl FeiRa ufbaraii
BT AT PRAT & | Yol BT I &%, BRIEHT Ud 919, Usen Rere, Ued dfdfhar iR R &
I R IIRIeRUT &1 STHRd @l JGUTT & SR R fBar S =2y |

ii. STET Pel {3l &3 § Harel Bl fbRIU IR <91 §9a 7 8 981 fdidernery §8 31 3Mdid Usqsil &
IR R Afaer W YT ) R aR gadl & e ofdiia |y S arel 1l aer wmie
PR T e el 9 38 W 9 9 arel afad & 9 gy |Esid @l el 9 FEl o1 e
Gl ST Afder R ogE FYfd Bl @ siavddar Bl &g # I@d gy Aed UIRGRI gIRT
I R oy g ol & o R Ue ARt s@fer & forg @1 Seell | fawafdeney SivweR @
ITH AHI— Y TR AT UMl B AFAR W URHRIBT BT a1 W AR B Fhar 2 |

i. g M AErar o uRASERsl W @Ed /g dfdar @ W &l My guiean
- MR WR &1 ST | RIS & 99 8 WX fawafdeners &1 qigg S |gmar ura
BT/ aRATSRT § BRIRT wider e & Uit $ig <1 J81 8|

18. ygi—fa

(®)

(=)

(=)

eI & ol f59 geamlRril wR AR fBar SHr & 3% ue Rad 8F @ ffr wR e iR arran
AMGSH BT YT HRAT MR |

U BOR URSM, T8 SMERTT Jol URUM o7 ael feed & oeR W ER € iR U8 e §
TUIUSIR / QRAIBTR §RT URSMET BT 2| 3 | SHuR a1 ‘o’ Ruie fdy 7y fAwres o1 &1 Sdri
ERT USRI BT 3R AFT SIYAT &R I8 2o fUsd 5 auf & SRM g1 @1y | gafd shad ufiad
feool 781 & <ifed 39 SR 1 FE HET ST AT |

SR &1 IwWiad 17(11) # faffde & 78 (Y & JgaR s 5 ad 31 aiffe e genied Raret
(TUIT3TR) & ARI—AT HHATRAT & AT Heell RBrel & MR W YaG DI Ul b o7 i
AT =AY | Al ghigerR # 31 ufdae fewell g1 a1 Sud FeiRa R = 81 a1 e &AM 1)
9 T fdaR &l BT 1 Fhdl Si9 T Hed UIeRT Ui Ufdad fewoll &1 gl FEl <ar 2 | afe
[e UIER] Uil fewoll &7 781 gl € I1 R Bl &l adl & ol dHAR HI Ia FHI TP
gfieT BT B o9 d g9 et @ sidita gaareh @Y Rurel § fFuiRa 9 o 81 8 o 2 1

Ul & AMGs, Fdddl MRy Ruiel, HeR wiesyi /SRR off 0 a8 4 gof &f g ura wHeniRar
F RS A P TR B U AR &1 3 R fAamo & 9y fed Red usi @1 @,
Tl /TS @ forv QR uel @ et Y i 81, SIURIT @l faaRel Suder exig STl 9y |

I S/ ST & fIY oo ¥ SRfEd usl & d8d Usr=id & Ald & gARFd & & A1l
YRT AR & 8 /SN & 29 & dgd Iy AR &1 gar=ta o) =R fear s |

YT 3R TR F=fead 2
.. AT gorrely gr vHTaR § i

1. '8 10 B d1d DI SO DI FHT AT SN qAT YT /u_rHT &
fore 3fad BRI &I TUET & IgaT A 9 WhR AT ST |

2, ‘6 TAT 8 A PHH DI A0l DI ‘I8d 3BT AMI ST ql MY / ugr=ird
@ forg Id PRI & AT & I | 7 WHR fr S |

3. ‘4 TJAT 6 U HH DI SN I ST AN ST oIl FIfRT / uar=ia &
oy ofId TRI @1 TUET & I W 9 WhR eI |rgm |

4. 4 W PH DI YT TR AT ST |

friR vei=ta |fifa (SR &1 98 o9 1 e &1, §ells ol dadl & |
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(®) wRTE AREIRAT B I8 FARET BT e & fawni g |l &1 yae 31 T8 gar aele
B qT 99 AWl | Sfad wF # 81 9 SR 37 fewl v & fore 39 e &1 A= ot e
ST AR |

@) &N N yBR & IS (91 AT BIEI) YK I R fFY IH @ U B MR BRI | Ry,
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@) 7 9mal o SR @ G § A ST ARy
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foreTh H W WY 3R @27 &I Sl & dRigd H Repfe fBar Srgam | vl &1 ufshar wradi ST gI_r
T IP IUARE TGN T TP RIS /MRS Al ST aRemE Ui &1 81 9l © | Al &
gRUTH T B R Hieldd forhidl @iem SieT | Ife IfieN] 9= & |l & 9 a9 &1 9l © af
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A 37QT B ST & a1 BT | STel g1 AR & YA 9 SHR BT ST 8 981 dRoT Raébfs by
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19. faurfa usi—a afafa @ «ord

i) R geag 9 (SURN) FE @, @ &R T & HHARAl & 9 AWl IR AR BT g e
e <31 | =T SRl & sl & forg SR @1 e uRRme—1 & SgER BN |
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femmferder |
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. PR ud IR Rard
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. Adddr FMRT Rard
R WRA WRBR /GOl B AREI0T T B JTAR Hawl (W) T IR g

d Ife SR g FREER foram T 81 A1 e R / g wer / forRed udiem § gl &1
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(iv) SR A AMSAT BT B B ST B O B TAT I8 SURIGT dfofd SISl S TRHIRTR / TYITATR,
AT IFERT RAIE, IRex, Wit T onfe & ok &R ur=ar @ aR § Aol of gl 2
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Rae () @1 SUem Fh ok SHs gd @ @) @ Rud €f) @1 s # i) faffde
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20. ggi~fa &1 fearfafer
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TR U BF IR HHATRAT BT qal=a & fory faear fear S |
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(iv)S=a s fafis, Ferl, o @Eaaiie 9eRel, e Fg™dl a1 FH—89d 1R Ugar 17 3=
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21. d<ef uei=faat

i) I g RFE g ™ © &R Bk 9 H UsId @ oY 35 U dHIR Iudel 9l © al ¥
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22. 9t
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Jhans,

NOTIFICATION
the 24th September, 2018

RECRUITMENT RULES (NON-TEACHING EMPLOYEES) -2016

F. No. RLBCAU/CP/47/2016.—The Board of Management of the Rani Lakshmi Bai Central Agricultural
University in exercise of the powers conferred under Statute 12(4) of the Rani Lakshmi Bai Central Agricultural
University Act, 2014, hereby makes and adopts the following rules for regulating method of recruitment to non-teaching
posts (including Library and Physical Education posts) in the University.

1. Short Titleand Commencement

(i) These rules may be called Rani Lakshmi Bai Central Agricultural University Recruitment Rules (Non-Teaching

Employees) -2016.

(ii) Thesewill comeinto force from the date of its notification.

Definitions

(@ “Act” meansthe Rani Lakshmi Bai Central Agricultural University Act, 2014 as amended from time to time.

(b) “BOM” meansthe Board of Management of the Rani Lakshmi Bai Central Agricultural University.

(c) “Depatmental Candidate” means those employees working on regular basis in the University but does not
include empl oyees working on ad-hoc, daily wages or contract basis.

(d) “Government” meansthe Central Government/ Govt .of India.

(e) “Limited Departmental Examination” or “Test” means a competitive test limited to certain category or

®

©)

(h)

0]

0

categories of holders of posts conducted by the University for promotion to a higher post specified in these
Rules.

“Non-Teaching Employees’ means employees of the University other than University teachers and such other
employees as defined otherwise.

“On Probation” with relation to a person, means a person appointed to any post on probation as specified in
these Rules.

“Regular Service” means service rendered by an employee in the Cadre on regular basis other than the service
on contract/ daily wages temporary/ ad-hoc promotion.

“Statutes’, “Ordinance” and “Regulation” means, respectively, the Statutes, Ordinances and Regulations of the
University made under the Rani Lakshmi Bai Central Agricultural University Act, 2014.

“Selection Committee” means a composition of members of Selection Committee including Departmental
Promotion Committee as specified in the Statues/ Ordinances, where not specified, as per these Recruitment
Rules.
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(k)  “University” means the Rani Lakshmi Bai Central Agricultural University established under the Rani Lakshmi
Bai Central Agricultural University Act, 2014.

3. Extent of Application

These rules shall apply to all the temporary/ permanent non-teaching employees of the University.
4. The staff of the Rani Lakshmi Bai Central Agricultural University shall be classified as

a Group"A"

b. Group"B"

c. Group"C"including Multi Tasking Staff (MTS)
5. Appointing Authority

The Appointing Authority for the postsin Group 'A' shall be the Board of Management and for Group 'B' and Group
'C' shall be the Vice-Chancellor.

6. Schedule

The designation of posts, their classification, scales of pay, the details of qualifications, experience, age limit etc. for
various posts and any other information relevant to the post is attached as Appendix-2 and any other additiona posts
sanctioned from time to time will be notified in due course after taking approva of BOM.

7. Method of Recruitment

The following shall be the mode of recruitment for various posts existing in University in accordance with these
rules of the University:-

(a) Direct Recruitment
(b) Promotion
(c) Deputation
8. Proceduresfor issue of Advertisement and inviting applicationsfor all categories of Non-teaching posts
l. I ssue of Advertisement

The vacant Non-teaching posts of permanent nature, the posts of temporary nature likely to continue, tenure/
deputation posts etc. shall be advertised in appropriate time, giving at least two insertion in any of the popular
National Dailies, with preferably one insertion in the ‘Employment News', and websites Rani Lakshmi Bai
Central Agricultural University www.rlbcau.ac.in. Individual desirous of offering their candidature for a given
post may submit their application (as prescribed in the advertisement) with al the necessary enclosures and
prescribed application fee, if any, within the prescribed closing date.

Note: (i) The closing date may be extended at the discretion of the Vice-Chancellor of the University by notifying
on the website only for which the desirous candidates should be in constant touch with the website.

ii. Applications for short term/ contractual engagements and also on deputation may be invited through
any other mode of circulation such as the Circular or Notification on the University Web-site and
Notice Board of the University.

iii. Notwithstanding the provisions mentioned at column No. 08 of each post the University may at its
discretion decide to fill-up any vacancy on deputation or any other mode in the interest of the
University with proper justifications.

II. Date of issue of Advertisement

In each case, the date of issue of advertisement should be decided keeping in view the exigencies and requirements
of the job.

[1. Validity period of Advertisement

Where the Selection Committee has not met even after a lapse of 12 months w.e.f. the closing date of application
for any pogt, the post shall ordinarily be re-advertised. Provided that if in the opinion of the Vice-Chancellor the
circumstances so necessitate, it may extend the validity of the advertisement for another six months. However, in
any case, the validity of an advertisement shall not be extended beyond 18 months w.e.f. the closing date of the
receipt of applications.

IV. Application Form

a) Applications for al the posts shall be entertained only on the prescribed application forms, accompanied by a
Bank Draft only for the amount as fixed from time to time by the University. The Bank Draft shall be madein
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11.

12.

13.

favour of Rani Lakshmi Bai Central Agricultural University payable at Jhansi. A hard copy of application
form with all necessary enclosures along with the prescribed application fee as per the advertisement may be
sent to the Registrar or any other officer of Rani Lakshmi Bai Central Agricultural University nominated by
the Vice Chancellor for this purpose. The schedule of charges for the application forms and prescribed fees
shall be as determined by the Vice-Chancellor from time to time. The SC/ST/PWD applicants are exempted
for application fee.

b) Receipt of applications. The closing date for application form shall be six weeks or as specified in the
advertisement from the date of release of vacancies to the press by the University. However, the Vice-
Chancellor may at his discretion decide the closing date for receipt of application keeping in view the
exigencies of the situation. In case the closing date is a holiday, the next working day shall be treated as
closing/ last date.

¢) Application should be addressed to the "Registrar or the officer nominated by the Vice Chancellor for this
purpose”, Rani Lakshmi Ba Central Agriculturad University, Jhansi-Gwalior Road, Jhansi-284003" in a
closed cover super-scribing "Application for the post of ..o alongwith the "Post
Code: ............ " of the post as prescribed in the advertisement.

d) Holding of Written Tests

While filling the posts under direct recruitment, the University may hold the written tests for Group "B" and
"C" Non-Teaching posts to be decided by the competent authority. The written tests may comprise language
proficiency in English, General Knowledge, Analytical Ability, University System, Rani Lakshmi Bai Central
Agricultural University Act, 2014, Statutes and Ordinances, Office Procedures, Filing, Noting, drafting, Basic
Gol Rules etc. or any other subject or professional test depending upon the exigency of service and job
requirements as per approval of the Competent Authority.

The criteria to assign appropriate weightage to qualification, experience, performance in written test, skill/
trade test etc will be decided by the competent authority. The requirement of interview will be dispensed with
for junior level non-gazetted group B and C category posts as per directives of DOPT issued from time to
time.

The University may also hold the written tests and other trade/ professional tests at the time of promotion of
the employees of the University at its discretion and fix qualifying marks in addition to screening of the
Annual Performance Appraisa Reports for five preceding years. While screening the Annual Performance
Appraisal Reports, the University may also fix any other stringent criteria for consideration of the
Departmental Promotion Committee (DPC).

Minimum Qualification and Experience

For recruitment to various posts, the qualifications and experience shall be as prescribed in these rules and where
these are not prescribed in the rules, the qualification requirements of such posts shall be decided by Board of
Management of the University.

Age Limit

The upper age limit for appointment to various posts has been prescribed in the appropriate column of these rules.
However, the upper age limit for appointment where not prescribed under these rules will be as prescribed by the
Board of Management from time to time.

Reservations of posts

The policy of the Government of India with regard to the reservation as applicable for various categories in
recruitment/ promotion etc. shall be followed.

Payment of Travelling Allowance

The candidate will have to present himself/ herself for an interview if called for, at the place and time mentioned at
his own expenses. However, the out-side candidates belonging to SC/ ST/ PWD categories will be defrayed second
classrail fare, and in case any station is not connected by rail, ordinary bus fare shall be paid by shortest route as per
Government of India rules, if they attend the interview. However, no extra charges, if any, incurred for reserving
seat/ sleeping berth in the train will be reimbursed to the candidates. The above mentioned concessions are not
admissible to those SC/ST candidates who are already in Central/ State Government service.

Screening of applications

The applications received for various posts will be dually screened in order to ensure that the applicants fulfilled the
criteria prescribed for the posts and also to short list the candidates for written test/interview. For this purpose the
Vice Chancellor may constitutes a suitable committee with an outside expert in the relevant field in addition to
competent internal experts. A hominee of the Vice-Chancellor from the administrative sector not below the rank of
Assistant Registrar shall be the Member Secretary of every Screening Committee of the University. The Screening
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15.

16.

Committee shall be required to screen the applications and shortlist the candidates in order of merit as per the
eligibility criteria prescribed in the advertisement. The Screening Committee/ competent authority shall also decide
the number of candidates to be called for interview, if required, by determining the ratio between the number of
vacancies and number of candidates. However, it may be ensured that the ratio shall not normally exceed 1:20
maximum and minimum ratio shall not be less than 1:3. In case of posts in which there is a provision for holding a
common written test, the candidates may be called for the written test notwithstanding the maximum prescribed
ratio.

Constitution of Selection Committees/ Departmental Promotion Committees

The Constitution of the Selection Committee/ Departmental Promotion Committee and their quorum are specified in
the Appendix-1, vide these rules as the case may be. The Vice-Chancellor at his discretion may include the Head or
any other senior member of the unit concerned in the Selection Committees/ Departmental Promotion Committees at
the time of Selection/ promotion to any post of the University. In addition to the above, the nominee of the SC/ ST/
OBC/ Women/minority community to be nominated by the Vice-Chancellor shall be included in the Selection
Committees/ Departmental Promotion Committees in case the SC/ ST/ OBC/ Women/minority candidates are to be
considered for interview/ promotion and no member of the committee belong to that category. Any other member/
members shall aso be included in the Selection Committees’ Departmental Promotion Committees as per the
instructions of Government of Indiaissued from time to time.

Direct Recruitment by Open Selection

i The University shall frame recruitment rules of any particular post (non-teaching), lay down the qualifications,
experience and nature of duties etc. according to the requirement and compatibility of the post.

ii.  Recruitment to any regular post in the University shall be made on the recommendations of a duly constituted
Selection Committee from amongst the eligible candidates.

iii.  The Chairman will be entitled to vote at the Selection Committee meeting and shall have a casting vote in case
of atie.

iv. The Selection Committee may decide its own method of evaluating the performance of the candidates in
interview if required to be held to fill a particular post.

V.  The selection committee will prepare a select list and areserved list. The number of candidates in the select list
shall not be more than the posts/ vacancy notified in the advertisement. The selection committee shall also
prepare a reserved list containing 2-3 names. The panel of reserved list candidates will be valid from the date
of approval of competent authority and the University reserves the right to make appointments from the
reserved panel on consequential vacancy in case any candidate(s) from the select list is not willing to join the
post or any equivalent future vacancy(ies).

vi.  TheUniversity reserves the right to increase/decrease the number of posts at the time of selection.

vii. If any candidate is recommended by the Selection Committee for appointment in relaxation of any of the
prescribed conditions relating to qualifications, age etc., it shall be so stated and recorded.

viii. Based on the recommendations of the Selection Committee, the Board of Management / competent authority
may, at its discretion, sanction onetime benefit or protect pay of any candidate joining from outside
organizations as admissible under the Govt. of Indiarulesin case the candidate possesses higher qualification,
experience, higher pay scale and professional expertise to the satisfaction of the Selection Committee.

iX. In case the appointing authority is not in agreement with the recommendations of the DPC, it shall refer the
matter to the Board of Management by recording the reasons for such disagreement. In this case, the decision
of the Board of Management shall be final. However, in case of promotion/ appointment through the Selection
Committee, the recommendations of the Selection Committee shall be placed before the Appointing Authority
for approval.

Deputation

i. In case the appointment is made on deputation basis, the incumbent may be allowed to continue maximum for a
period of five years or till he/ she attains the age of the superannuation prescribed for that particular cadre
whichever is earlier. The appointment on deputation may be made initially for a period of two years which may
be extended on yearly basis up to a maximum period of five years subject to satisfactory performance, good
behaviour and high integrity. The University, however, shall have the right to repatriate the incumbent any time
even before the prescribed period in case his/ her performance, integrity or conduct is found to be unsatisfactory
at any stage according to the opinion of the competent authority or the repatriation of the officer against whose
vacancy the deputationist was working. Ordinarily no deputationist shall be absorbed in any cadre of the
University after expiry of his/ her deputation period. In case, it is decided in the interest of the University to
absorb any such person, then the University Administration may take up the matter with his parent organization
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for concurrence after obtaining the option of the deputationist concerned. After obtaining the consent of the
parent department, the case shall be placed before the Appointing Authority for afinal decision. In case he/ she
isabsorbed in the University, he/ she will be assigned the seniority as per the Govt. of Indiarule.

In case the appointment is made on deputation and there is a very meager response against the advertisements/
circulars issued by the University, the Appointing Authority/ Board of Management may at its discretion
constitute a Selection Committee or may directly order for issue of appointment letter to the incumbent after
satisfying his/ her eligibility for the post including review of performance appraisal reports (APARS) duly
forwarded by the parent department as per the advertisement, if it deemed fit.

For the All India Coordinated Research Project(s) of ICAR (AICRP) operating in the university, the non-
teaching posts sanctioned under the AICRP will be adjusted against the equivalent regular non- teaching posts
of the University in the event of termination of the project by ICAR. The period of hig'her services rendered in
the AICRP scheme shall be taken in to account for seniority and to determine hisher eligibility for promotion to
any higher post. However, the engagement of RAS/SRF etc will be made as per ICAR guidelines and shall be
co-terminus with the project.

17. Outsourcing of Services and Engagements on Temporary/Ad-hoc/Contract basis.

The University shall ordinarily explore the possibilities of outsourcing of servicesin the sectors like the security,
horticulture, sanitation and other areas where-ever possible through agencies by entering into contract for a
specified period. For this purpose, the University has to follow the prescribed procedures of hiring of services
such as issue of tender etc. after examining the justification, exigencies and financial implication followed by
budget alocations. The selection of agencies has to be made based on rates, efficiency and reputation, past
record, client feedbacks and compliance to the requirements of the regulatory authorities under the appropriate
Government.

Where the hiring of services in any area/ sector is not feasible, the University may consider engagement on
contract basis on certain monetary consideration, taking into consideration the nature of assignments and work
load involved, and terms and conditions as may be agreed to between the Appointing Authority and the person
appointed on contract. The contractua appointment shall be given for the specific period as decided by the
competent authority from time to time keeping in view the exigency of work. The University may a so consider
engaging consultants as per provisions of GFR as amended from time to time.

The appointment of skilled/semi-skilled contractual staff in externally funded projects will be purely on co-
terminus basis. After the termination of the project, the university will not have any liability of such staff
engaged for the externally funded schemes/projects.

18. Promotion

@

(b)

(©

(d)

C

The candidates to be considered for promotion must comply with the prescribed eligibility criteria as on the date
of occurrence of vacancy.

Promotion is earned by means of hard work, good conduct and result oriented performance as reflected in the
APAR/ACRs. Only performance reported above “Average” i.e. 'good' consistently for the preceding five years
shall be taken into consideration by the DPC. While "average" is not an adverse remark, it cannot be regarded as
complimentary.

The DPC should assess the suitability of the employees for promotion on the basis of their service records and
the Annual Performance Appraisal Reports (APARS) for five preceding years as specified above at 17(b). In
case there is any adverse entry in the APAR or want of prescribed score in the APAR, the case of promotion
shall not be considered unless and until the competent authority expunges such adverse entry. If the competent
authority does not expunge the adverse entry or increase the score, the employee concerned may have to wait for
the required number of reports carrying the prescribed bench marks as required for the post under these rules.

The eligibility criteria, Vigilance Clearance Reports, CR folders/ dossiers duly completed in all respects along
with the seniority list of the eligible employees to be considered for promotion with full details of the number
of vacancies, number of posts reserved for SCs/ STs shall be provided to the DPC for consideration.

The zone of consideration of eligible officers for promotion should be as per GOl Rules /DoPT instruction
with extended zone for SCs/ STsto ensure the promotional chances against the reserved quota.

The grading and score are quoted bel ow:—

S.No.

Grading System and Scorein APAR

0]

Grade "between 8-10" shall be rated as 'outstanding’ and will be given a score of 9 for the purpose of
calculating average scores for appointment/ promotion.
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(i)

Grade "between 6 and short of 8" shall be rated as 'very good' and will be given a score of 7 for the
purpose of calculating average scores for appointment/ promotion.

(iii)

Grade "between 4 and short of 6" shall be rated as' good' and will be given a score of 5 for the purpose of
calculating average scores for appointment/ promotion.

(iv)

Below 4 shall be given a score of 'zero'

19.

()
(9)

(h)

0]

The meeting of the Departmental Promotion Committee (DPC) may be convened as and when required.

The administrative authorities shall ensure that the information furnished to Departmental Promotion Committee
isaccurate and in proper order in al cases and a certificate to this effect shall form part of the note for the DPC.

Penalties of any kind (major or minor) shall congtitute a bar to one’s eligibility for promotion or confirmation.
However, minor penalty of “censure” would not constitute a bar to eligibility and consideration for the purposes
of promotion/ confirmation unless otherwise mentioned specifically in the order about such abar to eligibility.

The following cases shall be brought to the notice of the DPC:-
i) Employees under suspensions,
i) In respect of whom a charge-sheet has been issued and disciplinary proceedings are pending; and

iii)  Inrespect of whom prosecution for acriminal charge has been pending.

The DPC shall assess their suitability without regard to the disciplinary aspect. The DPC findings will be kept in a
sealed cover and the fact recorded in the DPC proceedings. Same procedure will be followed by subsequent DPCs
till the disciplinary/ criminal cases are concluded. On the conclusion of the case, sealed cover will be opened. In
case the officer is completely exonerated with honour, the due date of his promotion will be determined and he
will be promoted notionally with reference to the date of promotion of his junior and if necessary by reverting the
junior most officiating person. The Appointing Authority shall decide whether and to what extent arrears of salary
are to be paid. Where arrears are denied reasons are to be recorded. If not exonerated, the findings of the sealed
cover shall not be acted upon.

0

The cases of officers under cloud after clearance by the DPC shall be settled in accordance with the Government
of Indiarules.

Functions of the Departmental Promotion Committee

i)

i)

i)

iv)

The Departmental Promotion Committee (DPC) shall consider and make recommendations in all cases of Group
'A','B' & 'C' employees. The constitution of DPC for various categories of posts will be as per the Appendix-1.

Confirmation of the non-teaching employees (Group 'B' & 'C'") on their respective posts subject to satisfactory
completion of probation period. As regards the confirmation of the Group 'A' non-teaching staff, the order of
confirmation to the incumbents shall be issued with the approval of the competent authority after completing the
required formalities such as vigilance clearance, performance appraisa reports carrying the prescribed bench-
marks (i.e. the score of 7).

While considering the promotion cases, the Departmental Promotion Committee shall consider the following:
a) Provisionsof the Act/ Statutes/ Ordinances/ Regulations/ Rules/ UGC/ GOI guidelines as applicable.
b) Eligibility criteria and relaxations concessions applicable to the SC/ ST categories.
¢) Work and Conduct Reports

d) The Annua Performance Appraisa Reports (APARs)/Annual Confidential Reports (ACR) for the
preceding five years along with the Annual Property Returns (APRS) as available with the competent
authority. While screening the Annual Confidential Reports/ the Annual Performance Appraisal Reports
(APARYs), the DPC may also adopt the criteria with regard to bench marks as mentioned at Rule-18(b) and
(e) or any other criteriafor consideration as per the rules.

e) Vigilance Clearance Report
f) Roster points of the cadre(s) as per the reservation policy of the Govt. of India/ UGC.
g) Performanceintheinterview/ skill test/ written test, if conducted by the DPC as per rule.

The DPC is expected to screen the cases and decide the eligibility based on the af ore-mentioned documents like
ACRY APARs, Vigilance Clearance Report, Roster, Recruitment Rules etc.

Note:- In case any APAR(s) of any particular period has not been initiated by the designated authority despite the
fact that the employee concerned produces the proof of submission of appraisal report(s) duly filed-in for that
particular period(s) to the concerned section, the DPC/ Screening Committee shall ignore the report(s) of that
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particular period(s) and shall take into account the report(s) of the immediate preceding period(s). It is mandatory
on the part of the designated officer to make entry in the relevant register to be maintained for this purpose and
issue proper receipt to the employee concerned as a proof of submission of the appraisal reports. There shall be
proper entry in the relevant register with regard to each movement of the APAR till the completion of its process.

M ode of Promotion

i) Inaddition to the condition for promotion for the posts as specified at para(v) below, the University may decide
the method and procedure to be followed by the DPC for promotion in respect of any category of posts. For this
purpose, the University at its discretion may hold the written tests, interview or other trade/ professional tests
and fix qualifying marks for any post to assess the competence in an objective manner. In such cases,
association of at-least one external expert shall aso be mandatory. The requirement of interview will be
dispensed with for junior level non-gazetted group B and C category posts as per directives of DoPT issued
from time to time.

ii) Mere possession of eligibility conditions shall not entitle an employee to be promoted to the next higher post
from the date of hig her eligibility. After completion of formalities such as Annual Performance appraisa
reports APARs, vigilance clearance reports, the departmental promotion committee may be constituted to
evaluate and assess the eligibility of the employees. The employees will be considered for promotion based on
the recommendations of the DPC/ duly approved by the Competent Authority of the University.

iii) All promotions of the non-teaching staff shall take effect from the date of joining after approval of
recommendation of the Department Promotion Committee by the competent authority.

iv) The qualifying of Typing Test/ Skill Test with knowledge of computers shall be the compulsory requirement for
promation to the post of Upper Division Clerk, Assistant, Semi Professional Assistant, Library Assistant or
other positions as identified from time to time. Further, the qualifying of Typing Test/ Skill Test with
knowledge of computers shall also be the compulsory requirement for all Stenographers and Personal Assistants
of the University who will be considered for promotion as Personal Assistant and Private Secretary as per the
eligibility criteria prescribed in these rules.

v) Either due to non-performance / misconduct/ misbehavior or violation of Rule 3 —a, b, & ¢ of the CCS Conduct
Rules, 1965, the period of probation could be extended by one more year beyond 2 years. If there is no
improvement with regard to the performance or other traits mentioned above, the University shall terminate the
services or revert the employee concerned forthwith without giving any further opportunity for improvement.
However, when the employee concerned is confirmed on his post consequent upon the satisfactory completion
of the extended period of probation, then the eligibility of his promotion to the next higher post, if any or
upward movement under the Assured Career Progression Scheme (ACPS)/ Modified Assured Career
Progression Scheme (MACPS) or the Career Advancement Scheme shall be proportionately increased by one
year. In other words such an employee may be considered for promotion/ ACP Scheme/ Modified Assured
Career Progression Scheme (MACPS)/ Career Advancement Scheme after one year from the date of his/ her
actual date of eligibility.

Ad-hoc Promotions

i) In casethereis an existing vacancy and no eligible employee is available in the feeder channel for promotion,
the competent authority may consider relaxation of experience maximum by one year at his discretion to
promote an employee on ad-hoc basis after completing all procedura formalities as laid down under Rule-17 to
19 above. However, this arrangement shall not be allowed to continue for more than one year in case the
employee concerned is not considered for regular promation. In such cases, the candidate must have maintai ned
at least three outstanding reportsin the last 5 years prior to the date of eligibility for such ad-hoc promotion.

ii) Those employees who fulfill the requisite qualifications and experience and other eligibility criteria as per these
rules, they may also be considered for ad-hoc-promotion against the leave/ lien/ deputation vacancies or in cases
where it is not possible to convene the regular meetings of the DPC/ Selection Committee subject to the
condition that they have minimum score 5 (Group 'B' & "C' posts) and 7 (Group' A' posts) in the preceding years
as per rule-18 (e) above. In such cases, ad-hoc promotions may directly be made by the appointing authority at
its discretion after proper screening of the relevant records such as nature of vacancy, the APARs, vigilance
clearance report(s), seniority list, roster position etc.

Panel

a) The pand drawn for promotion by the Departmental Promotion Committee shall normally be valid for one year
from the date of such approval of the competent authority. It should cease to be in force on the expiry of a
period of one year or when afresh panel is prepared, whichever is earlier.

Assured Career Progression Scheme (ACP)/ MACP/ Career Advancement Scheme (CAS)

(i)  The financia up-gradation under the ACP/ MACP Scheme in respect of non-teaching staff of the University
shall be allowed as per the provisions of the orders/ guidelines of Government of India as amended/ issued
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from time to time.

i) In

case of financia up-gradation under ACP upto the level of Deputy Registrar or equivalent, the Registrar

shall chair the meeting of the Screening Committee. The Vice-Chancellor shall nominate atleast one external
expert and other members representing SC/ ST/ OBC/ PwD etc. wherever required as per the guidelines of the
GOl.

(iii)  Any dispute in the af ore-mentioned advancement schemes applicable for non-teaching staff, the decision of the
Board of Management of the University shall be final.

24. Period of Probation and Confirmation

0]

(iN)

(iii)

(iv)

In case of direct recruitment : The selected candidate will be kept on probation for a period of two years
from the date of joining.

The appointing authority may at its discretion extend the period of probation by one year in case of
unsatisfactory performance, misconduct or on ground of misbehaviour. In case there is no perceivable
improvement despite all this, hig/ her services shall be terminated by giving one month's notice or on
payment of one month's salary in lieu of notice. The employee concerned may also exercise his’her option
to quit by giving one month's notice or deposit one month's salary in lieu of notice.

In case of promotion to the next higher post, the employee(s) shall be kept on probation for a period of
two years (no probation in case of promotion within the same group of post) from the date of DPC/
Selection Committee. The appointing authority may at his discretion extend the period of probation by one
year on ground of non-performance, misconduct or misbehaviour or if he fails to comply with the terms and
conditions of the appointment to the post to which the employee was promoted. In case there is no
perceivable improvement despite al this, he/ she shall be reverted to his parent post with immediate effect
and conseguently all the employees promoted against the consequential vacancies due to the promotion of
this employee shall be reverted to their parent posts, in case they cannot be adjusted in any other similar
vacant posts available at that point of time.

All other Central Government rules on probation and confirmation as amended from time to time shall be
applicable mutatis mutandis.

Note:—

0]

(i)

(iii)

(iv)

v)

If an employee who is recruited/ promoted to any post(s), avail leave on piece meal basis or at atime for a
period of two months or more during his/ her probation period, his/ her probation period shall be extended
proportionately i.e. equal to the total period of leave availed by the employee concerned. The lapsable
leave, maternity leave, paternity leave, commuted leave shall not be taken into account while computing
the leave as mentioned above.

In order to avoid any anomalous situation, the cases of probation of officials should be reviewed in every
six months. In case, the result of review of performance of an official is found indifferent, he should be
warned of the consequences, i.e. termination of his serviced reversion to the post from which he/ she is
appointed / promoted. Such a warning should be issued in advance after which the performance of the
official concerned should be continuously kept under observation.

There will be no probation in the case of an employee appointed to various posts on contract basis,
deputation, tenure basis or re-employment after superannuation.

No application for outside employment shall ordinarily be forwarded during the period of probation in
case of temporary employee of the University. However, in case his request has been considered by
the competent authority of the University a his discretion, an undertaking shall be obtained while
forwarding application that he / she would resign the post in the event of his/ her selection in other
department.

No employee of the University shall be confirmed on his post unless and until he signs the service
agreement.

25. Relaxation of Age and Experience

a Thestatutory provision for relaxing of age, experience etc. prescribed in case of the candidates bel onging to

SC/ST/OBC/PwD categories will be made applicable to them as per Govt. of Indianorms. A certificate to
this effect in the format as prescribed by the Govt. of India issued from the competent authority should be
attached with the prescribed application form. Wherever, relaxation of qualification including percentage of
marks is permitted under Govt. of India guidelines, such relaxation shall also be considered in appropriate
cases subject to recommendations of the Screening Committee as per relevant Govt. of Indiarules.

In addition to above, Board of Management may relax age limit and experience in respect of women
candidates, employees of Rani Lakshmi Bai Central Agricultura University, Employees of the Central
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26.

217.

28.

29.

30.

31

32.

33.

Government/ State Government/ Agricultural Universities / Central autonomous bodies/ organizations/
Ingtitutions/ Public Sector Undertakings etc.

Discipline/ Vigilance Clear ance Reports

(i) Candidate who is aready in service should submit a certificate from the employer or his authorized officer
to the effect that no disciplinary proceeding is pending or contemplated against him. Apart from this, the
Vigilance Clearance Report shall also be furnished along with the application or at the time of interview.

(ii)  Willful suppression of factual information or any document relating to the eligibility or otherwise as a
candidate, followed by supply of fake documents/ or misleading statement/ information in the application or
tampering of documents or providing such information relating to the achievements, caste, educational
qualifications, experience or domicile etc., the Chief Vigilance Officer of the University shall have the
powersto investigate/ inquire into the matter and submit his report to the administration for further actionin
thisregard at any time of recruitment process or employment as per rule.

Removal of Difficulties

(i) The Board of Management may from time to time, issue such general and specific directions as may be
necessary to remove difficulties in the operations of any of the provisions of these rules.

(ii) All existing rules and orders in relation to the matters covered under these rules shall stand superseded but any
action aready taken by or in pursuance to such existing rules and orders shall be deemed to have been taken
under these rules.

Inter pretation

Any ambiguity or lack of clarity with regard to any clause of the rules, the decision of the Board of Management
shall befinal.

Amendment of Rules

The Board of Management shall have the authority to amend, modify change, withdraw, suspend and relax any or all
of these rules. The decisions of the Board of Management shall be final and binding on all employees.

Residuary Matters

In respect of all matters not specifically provided for in these rules, the corresponding provisions as provided by the
UGC for the employees of Central Universities or as prescribed by the Govt. of India relating to its employees, as
amended from time to time, will be followed. In case any particular provision in these rules clashes with any
provision of the Act / Statutes, the provision of the Act / Statutes shall prevail and the provision in these rules shall
stand superseded.

Liability of officersto servein India or/ and abroad
Employees appointed shall be liable to serve anywhere in India or/ and abroad.
Territorial Jurisdiction

In cases of any disputes, any suites or legal proceedings against the University, the territorial jurisdiction shall be
restricted to the Allahabad High Court, Allahabad.

Savings

Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required to be provided
for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in this regard. In the event of any
discrepancy between the Hindi and English versions of the recruitment rules, the English version shall prevail.

General Termsand Conditions of recruitments

i Mere possession of eigibility conditions shall not entitle a candidate to be called for written test/
interview. The date for determining the digibility of all candidates in every respect shal be the
closing date as prescribed in the advertisement for receipt of the applications. In other words no
candidate shall be called for interview if he does not possess the minimum qualification and
experience etc. as on the closing date of the application for a particular post.

ii. Apart from possessing the requisite qualification and experience as on the closing date of receipt of
application prescribed in the advertisement, any additional qualification and experience acquired
after the closing date may be taken into account at the time of selection. The experience in different
fields as prescribed in these rules against any particular post shall be calculated by taking into
account either in one field exclusively or by counting more than one field as the case may be.

iii. Candidate who is aready in service should submit hi/ her application through proper channel.
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Vi.

Vil.

viii.

Xi.

Xii.

Xiii.

However, he/ she may send an advance copy of his/ her application and should produce a "No
Objection Certificate" from the employer within thirty days after the closing date for receipt of
application/advance copy of application(s) failing which he/ she shall not be interviewed. The
application for appointment on deputation may be forwarded by the employer along with the CR
dossiers duly certified by the Competent Authority for the desired periods through proper channel.

It is the responsibility of the candidate to assess his own eligibility for the post for which he/ sheis
applying in accordance with the prescribed qualification, experience etc. and submit his application
duly filled-in aong with the desired information, documents and other supporting materials as per
the advertisement. Suppression of factual information, supply of fake documents, providing false or
misleading information or any other undesirable action by the candidate shall lead to cancellation of
his candidature. In case, it is detected at any point of time in future even after appointment that the
candidate was not eligible as per the prescribed qualification, experience etc. which could not be
detected at the time of interview due to whatever circumstances, his appointment shall be liable to
termination forthwith as per this clause and also based on his undertaking. This must be mentioned
in the letter of offer and appointment clearly. With regard to any ambiguity relating to the
recruitment rules in general and eligibility in respect of any post in particular, the decision of the
Board of Management shall befinal.

Acceptance of documents/ certificates/ claims etc. submitted by an applicant will be subject to their
verification by the competent authorities/ sources. If, any claim/ certificate/ document is found to be
false/ fake/ incorrect/ malafide at any stage of verification before or after appointment, the document
in question shall be summarily rejected and action may be initiated against the candidate for this
misconduct including rejection of his candidature which shall lead to cancellation of his
appointment, if already appointed.

If at any stage of the recruitment process or employment, it is detected that there is a willful
suppression of factual information relating to the eligibility or otherwise as a candidate, followed by
supply of fake documents/ or misleading statement/ information in the application or tampering of
documents or providing such information relating to the caste, educationa qualifications, experience
or domicile etc. the candidature shall be cancelled and services shall be terminated forthwith, if
aready appointed.

The persons appointed against any post shall be governed by the Act/ Statutes Ordinances/
Regulations/ Rules governing the service conditions/ method of recruitments as amended from time
to time and resolutions of the Board of Management of the University and rules of the Govt. of
India/ Guidelines of the UGC adopted by the University from time to time.

For a candidate to be appointed to Group A and B non-teaching posts, hisher character antecedents
will be got verified through the police/Deputy Collector/ Commissioner. In case of adverse findings
the appointment shall be terminated without any notice. However, candidate for group C post may
be considered for appointment on the basis a character certificate issued by a Gazetted officer or as
per the guidelines issued by Government of Indiafrom time to time.

Selected candidate will be required to take an oath of allegiance, faithfulness to the constitution of
India and make a solemn affirmation to this effect in the prescribed form on appointment.

On appointment, he/she will submit a declaration regarding his’her marital status in the prescribed
proforma. In the event of hig’her having more than one husband/wife living unless being exempted
from the enforcement of the requirement in this behalf his'her appointment will be terminated.

At the time of recruitment, a service agreement should be executed between the University and the
employee concerned and a copy of the same should be deposited with the Registrar. The written
contract between a teacher and the University required to be entered in the form prescribed by the
University. Such service agreement shall be duly stamped as per the rates applicable.

The selected candidate will also have to undergo a medical examination/ test to ascertain his her
medical fitness for the post prior to joining. In case, he/ she is not found to be fit by the authorized
medical authorities, the offer of appointment shall be treated as withdrawn. The persons already
holding employment under Government or Autonomous Bodies, may submit Medical Fitness
Certificate from any Government Hospital at the place of his/ her work duly countersigned by the
Civil Surgeon or Chief Medical Officer of the concerned district.

The terms and conditions of appointment/ Engagement shall be communicated in the "Offer of
Appointment/ Engagement "to the Selected Candidates. If the candidate does not accept the terms
and conditions mentioned in the offer of appointment/ engagement letter within the stipulated time
period, the offer will be treated as withdrawn and no further communication shall be entertained in
this regard. The Competent Authority reserves the right to enhance the scope of the nature of duties
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Xiv.

XV.

XVi.

XVii.

XVviil.

XiX.

XX.

XXi.

XXii.

XXiii.

XXiV.

and can assign any duty to any employee at any point of time even during Saturdays-Sundays and
holidays including night duties in the exigency of service and in the interest of the University
irrespective of the fact that such duties do not come under the already notified duties for any post.
The University administration notwithstanding the schedule of five-day week in its working may
also direct its employees to work for six days in a week at its discretion depending upon the
exigency of service and in the interest of the organization. However, it may be kept in view that the
total number of working hours prescribed per week shall be equal to all the employees as per the
Govt. of Indiarules.

Nature of Duties. The selected candidates will be required to perform duties as per the rules of the
University as amended from time to time. The University is free to assign any duty as per the
exigency of the situation at any time even during non-working hours/ holidays which the employee
has to perform without fail to avoid disciplinary action in this regard.

The selected person shall be required to arrange his her own accommodation as per his/ her
convenience.

The selected candidate will be governed by the "National Pension System" (earlier known as 'New
Pension Scheme) of the Govt. of India applicable wef 01.01.2004 for its employees recruited on or
after 01.01.2016. However, employees who were aready in service prior to launch of this scheme,
shall continue to be governed by the scheme regulating his’her pension.

The selected candidate is liable to serve anywhere in the country or outside the country where the
offices or projects of the University are located or may be located in future.

The selected candidates shall be governed by the Act/ Statutes/ Ordinances’ Regulations/ Rules of
the University and also the CCS(Conduct) Rules, 1964 and CCS (CCA) Rule, 1965 of the
Government of India as amended from time to time and any other rule/ resolution prescribed
specifically for maintaining the conduct of the employees by the Board of Management of the
University.

The candidate applying for the non-teaching posts should send the self attested copies of all
certificates relating to his/ her educational qualifications, experience, age, caste and other
testimonials aong with hisg her application (DOPT O.M. No. K-11022/ 67/ 2012-AR dated
10" May, 2015).

A relaxation of marksin case of SC/ ST/ PwD candidates will be applicable as per the Govt. of India
guidelines.

The minimum requirement of a good academic record shall be 55% marks (or an equivalent gradein
a point scale wherever grading system is followed.

The preference against the MTS post(s) may be given to the candidates who have adequate
experience of working in the university administration with knowledge of data-feeding/ typewriting
on computer, record maintenance, operation and maintenance of photocopier/ lamination machines
etc. or having adeguate experience in some other technical/ professional fields.

Candidate should bring al original certificates relating to his/ her age, qualification, experience and
caste etc. at the time of interview. In case the candidate fails to submit the original documents for
verification of the certified/ photo-copies of the enclosures to hig/ her application, he or she shall not
be alowed to appear at the interview and hig’her candidature shall be treated as cancelled without
any further communication in this regard.

(i)  The University reserves the right to fill or not to fill up the posts advertised for any reasons
whatsoever. If any vacancy arises after recruitment to a particular post due to whatsoever
reasons, the vacancy may be filled up from the panel of that post within a period of one year
from the date of selection committee. In any case every panel shall be treated as invalid after
one year w.e.f. the date of the meeting of the Selection Committee.

(i)  The University reserves the right to withdraw the advertisement either partly or wholly at any
time without assigning any reason to this effect.

(iii)  For filling up the post on direct recruitment basis, the selection committee will prepare a
select list and areserved list. The number of candidates in the select list shall not be more than
the posts/ vacancy notified in the advertisement. The selection committee shall also prepare a
reserved list containing 2-3 names. The panel of reserved list candidates will be valid from the
date of approval of competent authority and the University reserves the right to make
appointments from the reserved panel on consequentia vacancy caused by non-joining of the
candidate within the stipulated time allowed for joining the post or where a candidate joins but
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he/she resigns or dies within a period of one year from the date of hig’her joining post or any
equivalent future vacancy(ies).

(iv) The University reserves the right to reject any application without assigning any reason
thereof.

(v) The University reserves the right to appoint a Consultant for a definite period as per the
requirement on the payment term as prescribed by the Government of India/BOM.

(vi) If any advertisement for any post(s) is withdrawn due to whatever reasons, the application fee
or any other fee collected from the candidates shall be refunded preferably within 30 working
days.

xxv. (i) Interim enquiries shall not be entertained.
(i) 'Canvassing in any form shall disqualify the candidature of the candidate'.

(iii) Applicants are required to apply on separate form for each post. Each application without the required
application fee by way of A/ ¢ payee bank draft shall be rejected.

xxvi. The University shall not be responsible for any postal delay. The candidate shall be required to submit the list of
enclosures and also write his/ her complete information with regard to hig her correspondence and permanent
address with pin code, telephone numbers, cell-phone numbers, e-mail ID, if any in the application which will
facilitate communication at any point of time.

xxvii. For any clarification, the candidates may contact the Deputy Registrar (Establishment) or any other designated
officer of the University in writing. In case of any grievance of any candidate, the candidate may also approach
the Competent Authorities of the University in writing for redressal relating to the recruitment sufficiently in
advance.

DR. ARVIND KUMAR, Vice-Chancellor

[ADVT.-I11/4/Exty./318/18]
Appendix-1

Selection Committeesfor Direct Recr uitment/Departmental Promotion Committee of Non Teaching Employees

(1) Following shall be the constitution of the Selection Committees.—
(@) Selection Committee for statutory posts like Registrar and Comptroller etc.:

As per Statue 18(2), of the Statutes of the Rani Lakshmi Bai Central Agricultural University Act, 2014 and
as amended timeto time.

(b) Selection Committee for the post of Assistant Registrar and above (other than statutory posts):

1. | Vice-Chancellor or nominee of the Vice Chancellor not below | : Chairman
the rank of Professor

2. | A member to be nominated by the Vice-chancellor out of a | : Member
panel of six names approved by the Board of Management

3. | Two expert, not in service of the University, nominated by the | : Member
Vice Chancellor

4. | A representative of SC/ST/OBC/ Minority/ Women/ PwD/ | : Member

categories, if any of candidate representing these categories is
the applicant, to be nominated by the Vice Chancellor, if any
of the above members of the Selection Committee do not

belong to that category.
5. | The Dean/Head of Department concerned : Member
6. | Registrar / Deputy Registrar/ any other Officer of equivalent | : Member-Secretary

grade nominated by the Vice Chancellor.

Selection Committee for technical posts below Assistant Registrar:

1. | Dean/Director concerned nominated by the Vice-Chancel lor : Chairman
2. | A member to be nominated by the Vice-Chancellor out of apanel | : Member

of six names approved by the Board of Management
3. | Two expert, not in service of the University, nominated by the | : Member
Vice Chancellor
4. | A representative of SC/ST/OBC/ Minority/ Women/ PwD | : Member
categories, if any of candidate representing these categories isthe
applicant, to be nominated by the Vice Chancellor, if any of the
above members of the Selection Committee do not belong to that
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category.
5. | The Head of Department/Centre/Institution concerned or any Member
other Officer of equivalent grade nominated by the Vice
Chancellor.
6. | Registrar / Deputy Registrar/ any other Officer of equivalent Member-Secretary
grade nominated by the Vice Chancellor.
(d) Selection Committee for non-technical posts below Assistant Registrar:
1. | Registrar Chairman
2. | A member to be nominated by the Vice-chancellor out of a panel Member
of six names approved by the Board of Management
3. | Two expert, not in service of the University, nominated by the Member
Vice Chancellor
4. | A representative of SC/ST/OBC/ Minority/ Women/ PwD Member
categories, if any of candidate representing these categories isthe
applicant, to be nominated by the Vice Chancellor, if any of the
above members of the Selection Committee do not belong to that
category.
5. | Comptroller/Librarian/or any other Officer, nominated by the Member
Vice Chancellor
6. | Any one Assistant Registrar or any other Officer of equivalent Member-
grade nominated by the Vice Chancellor. Secretary
Appendix-2
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY
Jhansi-Gwalior Road, Jhansi-284003
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
SCHEDULE
RECRUITMENT RULES (NON-TEACHING EMPLOYEES), 2016
Core Pay Level
Sl. Name of post Group asper 7" CPC/UGC
No.
[ STATUTORY POSTS
1. Registrar A 14
2. Comptroller A 14
. OTHER POSTS
3. Deputy Registrar (Academic/Establishment) A 12
4, Deputy Comptroller A 12
5. Secretary to Vice Chancellor A 11
6. Assistant Director Physical Education A 10
7. Assistant Registrar A 10
8. Assistant Registrar (Legal) A 10
9. Assistant Comptroller A 10
10. | Junior Accounts Officer B 8
11. | Assistant B 7
12. | Upper Division Clerk C 4
13. Data Entry Operator C 2
[Il. | ISOLATED POSTS
14. | Students Welfare Officer A 10
15. | Public Relations Officer A 10
IV. | SECRETARIAL SERVICES
16. | Private Secretary A 8
17. | Personal Assistant B 6
V. MEDICAL AND HEALTH SERVICES
18. | Medical Officer A 10
19. | Compounder Dresser C 5
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VI. | LIBRARY SERVICES
20. | Assistant Librarian A 10
21. Library Assistant C 7
VII. | INFORMATION AND COMMUNICATION TECHNOLOGY SERVICES
22. Senior Computer Operator/ Programmer A 10
VIIl. | ENGINEERING SERVICES
23. Executive Engineer A 11
24. | Assistant Engineer (Civil/ Electrical) A 10
25. Electrician C 5
IX. | LABORATORY SERVICES
26. Laboratory Technician C 5
27. Livestock/Farm Assistant C 5
28. Field-cum-Lab. Assistant C 3
X. TRANSPORT SERVICES
29. Driver C 3
"The Core pay scales and other benefits shall be asper 7" CPC/UGC guidelines as amended from time to
time.
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULES FOR THE POST OF REGISTRAR
1. | Name of Post Registrar
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 14
4. | Age Limit for direct recruits Preferably below 57 years
5. | Educational and other qualifications required | Essential:
for direct recruits i. Master's Degree with at least 55% of the marks or its
equivalent grade.
ii. Atleast 15 years of experience as Assistant Professor in the
AGP of Rs.7000 and above or with 08 years' of servicein the
AGP of Rs. 8000 and above including as Associate
Professor, alongwith experience in educational administration,
OR
Comparable experience in a research establishment and/ or
other institutions of higher education,
OR
15 years of administrative experience, of which08 years shall
be as Deputy Registrar or an equivalent post.
Note: The same qudification will be applicable in case of
deputation/ contract.
6. | Whether age and educational qualifications Not Applicable
prescribed for direct recruits will apply in the
case of promotes
7. | Period of probation, if any Not Applicable
8. | Method of recruitment: whether by direct | Direct/ Deputation/ Contract
recruitment or by promotion or by deputation/ | For tenure of five years or till attaining the age of 62 years,
absorption and percentage of the posts to be | whichever is earlier. However, the first Registrar shal be
filled by various methods. appointed for a term of 3 years or 62 years of age whichever is
earlier by the Visitor as per RLBCAU Act-2014 as amended from
timeto time.
(eligible for re-appointment)
9. | In case of recruitment by promotion/ | Direct/ Deputation/ Contract
deputation/ absorption, grades from which | For tenure of five years or till attaining the age of 62 years,
promotion/ deputation/ absorption to be made | whichever is earlier. However, the first Registrar shall be
appointed for a term of 3 years or 62 years of age whichever is
earlier by the Visitor as per RLBCAU Act-2014 as amended from
timeto time.
(eligible for re-appointment)
10. | Composition of Selection Committee for | As per Section 18(1 &2), of the Schedule of the Rani Lakshmi Bai
direct recruitment Central Agricultural University Act, 2014 and as amended from
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RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF COMPTROLLER

1. | Name of Post Comptroller

2. | Classification Group ‘A’

3. | Pay Band & Grade Pay Level 14

4. | AgeLimit for direct recruits Preferably below 57 years

5. | Educational and other qualifications required | Essential:
for direct recruits i. Master's Degree with at least 55% of the marks or its

equivalent grade.

ii. At least 15 years of experience as Assistant Professor in the
AGP of Rs.7000 and above or with 08 years of servicein the
AGP of Rs. 8000 and above including as Associate
Professor, alongwith experience in educational administration,

OR
Comparable experience in a research establishment and/ or
other ingtitutions of higher education,
OR
15 years of administrative experience, of which 08 years shall
be as Deputy Comptroller or an equivalent post.
Desirable:
Persons possessing Master's degree in Business  Administration
(Finance)/ Commerce or possessing CA/ ICWA qualification.
Note: The same qualification will be applicable in case of
deputation/ contract.

6. | Whether age and educational qualifications Not Applicable
prescribed for direct recruits will apply in the
case of promotes

7. | Period of probation, if any Not Applicable

8. | Method of recruitment: whether by direct | Direct/ Deputation/ Contract
recruitment or by promotion or by deputation/ | For tenure of five years or till attaining the age of superannuation,
absorption and percentage of the posts to be | whichever is earlier. However, the first Comptroller shall be
filled by various methods. appointed for a term of 3 years or age of superannuation

whichever is earlier by the Visitor as per RLBCAU Act-2014 as
amended from time to time.
(eligible for re-appointment)

9. [In case of recruitment by promotion/ | Appointment preferably by drawing officers belonging to the
deputation/ absorption, grades from which | Indian Audit and Accounts services or other similar organized
promotion/ deputation/ absorption to be made | Services in Central/ State Govt., University System/ Other

organization on Deputation for a tenure of 5 years or till attaining
the age of superannuation, whichever is earlier as per RLBCAU
Act-2014 as amended from time to time.
10. | Composition of Selection Committee for | As per Section 18(1 & 2), of the Schedule of the Rani Lakshmi Bai
direct recruitment Central Agricultural University Act, 2014 and as amended from
time to time.
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF DEPUTY REGISTRAR

1. | Name of Post Deputy Registrar (Academic/Establishment)

2. | Classification Group ‘A’

3. | Pay Band & Grade Pay Level 12

4. | AgeLimit for direct recruits Preferably below 50 years

5. | Educational and other qualifications required | Essential:

for direct recruits

i. Master's Degree with at least 55% of the marks or its
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equivalent grade.

ii. Nine years of experience as Assistant Professor in AGP of
Rs.6000 and above with experience in educational
administration,

OR
Comparable experience in a research establishment and/ or
other institutions of higher education,
OR
5 years of administrative experience as Assistant Registrar or
an equivalent post.
Desirable:
Relevant Experience in the areas of Establishment/ Examinations/
Finance.

6. | Whether age and educational qualifications Age: No
prescribed for direct recruits will apply in the | Qualification: No, but must possess at |least Bachelor's degree
case of promotes from a recognized University/ Institute.
7. | Period of probation, if any One Y ear
8. | Method of recruitment: whether by direct | 50 % by direct recruitment
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be | 50 % by promotion, failing which by deputation/ direct
filled by various methods. recruitment (as per the discretion of competent authority)
9. [In case of recruitment by promotion/ | Promotion: Assistant Registrar with five years regular service
deputation/ absorption, grades from which | in PB-3 (Rs. 15600-39100) + Grade Pay Rs. 6600
promotion/ deputation/ absorption to be made | Deputation:- Officers holding analogous posts on regular basis or
with five years regular service in PB-3 (Rs.15600-39100) in the
Central/ State Government, Universities and other autonomous
organi zations.
10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 —
direct recruitment Appendix-1
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF DEPUTY COMPTROLLER
1. | Name of Post Deputy Comptroller
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 12
4. | Age Limit for direct recruits Preferably below 50 years
5. | Educational and other qualifications required | Essential:
for direct recruits i. Master's Degree with at least 55% of the marks or its
equivalent grade.
ii. Nine years' of experience as Assistant Professor in AGP of
Rs.6000 and above with experience in educationa
administration,
OR
Comparable experience in a research establishment and/ or
other ingtitutions of higher education,
OR
5 years of administrative experience as Assistant Comptroller
or an equivalent post.
Desirable:
3. Relevant Experience in the areas of Finance.
4. Persons possessing Master's degree  in Business
Administration (Finance)/ Commerce or possessing CA/
ICWA qualification.
Note: The same qualification will be applicable in case of
deputation/ contract.
6. | Whether age and educational qualifications Not Applicable

prescribed for direct recruits will apply in the
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case of promotes

~

Period of probation, if any

Not Applicable

Method of recruitment: whether by direct
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods.

Direct/ Deputation/ Contract

In case of recruitment by promotion/
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

Deputation:- Officers holding analogous posts on regular basis or
with five years regular service in PB-3 (Rs.15600-39100) in the
Central/ State Government, Universities and other autonomous
organizations.

10.

Composition of Selection Committee for
direct recruitment

As per Recruitment Rules (Non-Teaching Employees), 2016 —
Appendix-1

RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF SECRETARY TO VICE CHANCELLOR

Name of Post

Secretary to Vice Chancellor

Classification

Group ‘A’

Pay Band & Grade Pay

Level 11

Age Limit for direct recruits

50 years

SHES IS

Educational and other qualifications required
for direct recruits

Essential:

i. Good academic record with Bachelor's degree from a
recoghized University/ Institute or equivalent.

ii. 5 years of experience in the post of Private Secretary in the
grade of 15,600-39,100 + GP 5,400 or on an equivaent
position.

OR
10 years combined and continuous service as Private Secretary
and Personal Assistant in the grade Pay of Rs 4,800 in PB-
2/Rs 5,400/- in PB/3 in Centra/State Government/ ICAR/
Universities/ PSU.

Note: The same qualification will be applicable in case of

deputation/ contract.

Whether age and educational qualifications
prescribed for direct recruits will apply in the
case of promotes

Not Applicable

Period of probation, if any

Two Years

Method of recruitment: whether by direct
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods.

Direct/ Deputation/ Contract

In case of recruitment by promotion/
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

The same qualifications will be applicable in case of
deputation/ contract or Officers holding analogous posts on
regular basis.

10.

Composition of Selection Committee for
direct recruitment

As per Recruitment Rules (Non-Teaching Employees), 2016 -
Appendix-1

RANI LAKSHMI BAlI CENTRAL AGRICULTURAL UNIVERSITY, JHANS
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OFASSISTANT DIRECTOR PHYSICAL EDUCATION

Name of Post

Assistant Director Physical Education

Classification

Group ‘A’

Pay Band & Grade Pay

Level 10

Age Limit for direct recruits

Preferably below 50 years

ISHES IS A o

Educational and other qualifications required
for direct recruits

Essential:
i. A Master'sdegreein Physical Education or Master’'s degreein




92

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART I1I—SEC. 4]

Sports Science with at least 55% marks with a consistently
good academic record. Evidence of qualifying in the National
level test conducted (NET/ SLET/ SET etc) for the purpose by
the UGC or any other agency approved by the UGC.
OR

Ph. D. degree Physica Education in accordance with the
“University Grants Commission (Minimum Standards and
Procedure for Award of Ph.D. Degree), Regulations 2009.

ii. Record of having represented the University/College at the
inter-university/inter-collegiate competitions or the State and/
or National Championships.

iii. Passed the physical fitness test conducted in accordance with
these Regulations.

Note: The same qualification will be applicable in case of

deputation/ contract.

Whether age and educational qualifications
prescribed for direct recruits will apply in the
case of promotes

Not Applicable

~

Period of probation, if any

Two Years

Method of recruitment: whether by direct
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods.

Direct/ Deputation/ Contract

In case of recruitment by promotion/
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

The same quaifications will be applicable in case of
deputation/ contract or Officers holding analogous posts on
regular basis.

10.

Composition of Selection Committee for
direct recruitment

As per Recruitment Rules (Non-Teaching Employees), 2016 -
Appendix-1

RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF ASSISTANT REGISTRAR

Name of Post

Assistant Registrar

Classification

Group ‘A’

Pay Band & Grade Pay

Level 10

Age Limit for direct recruits

Preferably below 40 years

SHES IS

Educational and other qualifications required
for direct recruits

Essential:
Master’s Degree with at least 55% of the marks or its equivalent
grade along with a good academic record.

Whether age and educational qualifications
prescribed for direct recruits will apply in the
case of promotes

Age: No
Qualification: No, but must possess at least Bachelor's degree
from a recognized University/ Ingtitute.

~

Period of probation, if any

Two Year

Method of recruitment: whether by direct
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods.

50% by direct recruitment

50% by promotion, failing which by deputation/ direct
recruitment (as per the discretion of competent authority)

In case of recruitment by promotion/
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

Promotion: Assistants Personal Assistants with five years regular
service in PB-2 (Rs. 9300-34800) + Grade Pay Rs. 4600/ 4800.

The ratio for Assistants and Personal Assistants shall be 4:1 for
promotion (against post under promotion quota).

Deputation:- Officers holding analogous posts on regular basis or
with 5 years regular service in PB-2 (Rs. 9300-34800) in the
Central/ State Government, Universities and other autonomous
organizations.

10.

Composition of Selection Committee for
direct recruitment

As per Recruitment Rules (Non-Teaching Employees), 2016 —
Appendix-1
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RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF ASSISTANT REGISTRAR (Legal)

1. | Name of Post Assistant Registrar (Legal)

2. | Classification Group ‘A’

3. | Pay Band & Grade Pay Level 10

4. | AgeLimit for direct recruits Preferably below 40 years

5. | Educational and other qualifications required | Essential:
for direct recruits Degree in Law with at least 55% of the marks or its equivalent

grade along with a good academic record.

Desirable:

Experience in  handling court cases in Central/State
Government/University/Autonomous organization.

Note: The same qualification will be applicable in case of
deputation/ contract.

6. | Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in the
case of promotes

7. | Period of probation, if any Two Year

8. | Method of recruitment: whether by direct | Direct/ Deputation/ Contract
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods.

9. |In case of recruitment by promotion/ | Deputation:- Officers holding analogous posts on regular basis or
deputation/ absorption, grades from which | with 5 years regular service in PB-2 (Rs. 9300-34800) in the
promotion/ deputation/ absorption to be made | Central/ State Government, Universities and other autonomous

organizations.

10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 —
direct recruitment Appendix-1

RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULES FOR THE POST OF ASSISTANT COMPTROLLER

1. | Name of Post Assistant Comptroller

2. | Classification Group ‘A’

3. | Pay Band & Grade Pay Level 10

4. | AgeLimit for direct recruits Preferably below 40 years

5. | Educational and other qualifications required | Essential:
for direct recruits Master's Degree with at least 55% of the marksor its equivalent

grade alongwith a good academic record.

Desirable:

1. Relevant Experience in the areas of Finance.

2. Master's degree in Business Administration (Finance)/
Commerce or possessing CA/ ICWA qualification.

Note: The same qualification will be applicable in case of

deputation.

6. | Whether age and educational qualifications Age: No
prescribed for direct recruits will apply inthe | Qualification: No, but must possess at least Bachelor's degree
case of promotes from a recognized University/ Ingtitute.

7. | Period of probation, if any Two Y ear

8. | Method of recruitment: whether by direct | 50% by direct recruitment
recruitment or by promotion or by deputation/ | 50% by promotion, failing which by deputation/ direct
absorption and percentage of the posts to be | recruitment (as per the discretion of competent authority)
filled by various methods.

9. |In case of recruitment by promotion/ | Promotion: Junior Accounts Officers/Assistants with five years

deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

regular service in PB-2 (Rs. 9300-34800) + Grade Pay Rs. 4600/
4800.

Deputation:- Officers holding analogous posts on regular basis or
with 5 years regular service in PB-2 (Rs. 9300-34800) in the
Central/ State Government, Universities and other autonomous
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organi zations.
10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 —
direct recruitment Appendix-1
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF JUNIOR ACCOUNTS OFFICER

1. | Name of Post Junior Accounts Officer

2. | Classification Group ‘B’

3. | Pay Band & Grade Pay Level 8

4. | AgeLimit for direct recruits 35 years

5. | Educational and other qualifications required | Essential:
for direct recruits i. Bachelor's Degree from arecognized University/ Institute.

ii. Qualified SAS or equivalent examination

iii. Knowledge of Computer applications viz. word processing,
Spread Sheet and computer—based accounting software.

iv. Five years relevant experience in Accounts’ Cash/ Budget
works in Central/ State Governments/ University/ Research
Institution or Autonomous organi zation.

Note: The same qualification will be applicable in case of

deputation/promotion.

6. | Whether age and educational qualifications Not Applicable
prescribed for direct recruits will apply in the
case of promotes

7. | Period of probation, if any Two Years

8. | Method of recruitment: whether by direct | 60% by direct recruitment
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be | 40% by promotion through seniority-cum-fitness, failing which by
filled by various methods. deputation/ direct recruitment (as per the discretion of competent

authority)

9. | In case of recruitment by promotion/ | Promotion: Assistant having 05 years regular servicein PB-2 (Rs.
deputation/ absorption, grades from which | 9300-34800) + Grade Pay Rs. 4200 in Finance/Accounts.
promotion/ deputation/ absorption to be made | Deputation: Officers holding analogous posts on regular basis or

Assistant having 05 years regular service in Central/PB-2 (Rs.
9300-34800) in Central/ State Governments/ University/ Research
Ingtitution or Autonomous organization preferably in the area of

Finance/Accounts.

10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 —
direct recruitment Appendix-1

RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF ASSISTANT

1. | Name of Post Assistant

2. | Classification Group ‘B’

3. | Pay Band & Grade Pay Level 7

4. | Age Limit for direct recruits 35 years

5. | Educational and other qualifications required | Essential:
for direct recruits i. Bachelor's degree from arecognized University /Institute.

ii. Two years experience in Administration/ Finance & Accounts
in Centra/ State Governments University/ Research
Institution or Autonomous organization.

iii. Knowledge of Computer Applications.

6. | Whether age and educational qualifications Age: No
prescribed for direct recruits will apply in the
case of promotes Qualification: Yes

7. | Period of probation, if any Two years

8. | Method of recruitment: whether by direct | 50% by direct recruitment(based on written test, skill test and
recruitment or by promotion or by deputation/ | interview)
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absorption and percentage of the posts to be
filled by various methods

50% by promotion, from the UDCs according to seniority-cum-
fitness and subject to qualifying the departmental test, failing
which by deputation/ direct recruitment (as per the discretion of
competent authority).

In case of recruitment by promotion/
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

Promotion: UDC with five years regular service in PB-1 (Rs.
5200-20200) + Grade Pay Rs.2400.

Deputation: Officers holding analogous posts on regular basisin
the Central/ State Government, Universities and other autonomous
organi zations.

10.

Composition of Selection Committee for
direct recruitment

As per Recruitment Rules (Non-Teaching Employees), 2016 —
Appendix-1

RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF UPPER DIVISION CLERK

Name of Post

Upper Division Clerk

Classification

Group ‘'C’

Pay Band & Grade Pay

Level 4

Age Limit for direct recruits

35 years

gid(wNE

Educational and other qualifications required
for direct recruits

Essential:
i. Bachelor’s degree from arecognized University /Institute.
ii. Knowledge of Computer Applications.

Whether age and educational qualifications
prescribed for direct recruits will apply in the
case of promotes

Age: No

Qualification: Yes

~

Period of probation, if any

Two years

Method of recruitment: whether by direct
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods

25% by direct recruitment

75% by promotion, failing which by deputation/ direct
recruitment (as per the discretion of competent authority)

In case of recruitment by promotion/
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

Promotion: Lower Division Clerk with five years regular service
in PB-1 (Rs. 5200-20200) + Grade Pay Rs1900.

Deputation: Officers holding analogous posts on regular basisin
the Central/ State Government, Universities and other autonomous
organi zations.

10.

Composition of Selection Committee for
direct recruitment

As per Recruitment Rules (Non-Teaching Employees), 2016 —
Appendix-1

RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF DATA ENTRY OPERATOR

Name of Post

Data Entry Operator

Classification

Group ‘'C’

Pay Band & Grade Pay

Level 2

Age Limit for direct recruits

35 years

IS ES I

Educational and other qualifications required
for direct recruits

Essential:
i. Bachelor’s degree from arecognized University /Institute.
ii. A typing speed of 35 words per minute in English or 30
words per minute in Hindi on computer.
iii. Knowledge of Computer Applications.

Whether age and educational qualifications
prescribed for direct recruits will apply in the
case of promotes

Not applicable.

~

Period of probation, if any

Two years

Method of recruitment: whether by direct
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods

Direct/Contract recruitment.

Note: Direct Recruitment should be through an appropriate
mechanism i.e. written test, typing test, computer  aptitude/
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trade test and interview.
9. |In case of recruitment by promotion/ | Not applicable

deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 —
direct recruitment Appendix-1
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULES FOR THE POST OF STUDENT WEL FARE OFFICER
1. | Name of Post Students Welfar e Officer
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 10
4. | AgeLimit for direct recruits 50 years
5. | Educational and other qualifications required | Essential:
for direct recruits ii. Master's degree in the relevant subject including related
disciplines and relevant basic sciences with at least 60%
marks or equivalent grade point. Evidence of the National
Eligibility Test (NET) conducted by ICAR-ASRB, UGC-
CSIR.
OR
Ph.D. in relevant subject including related disciplines and
relevant basic sciences with 2 published research papers in
scientific journals with NAAS rating above 4.0.
Desirable:
Experience of training / placement in ICAR Institutes/
Agricultural Universities or any organization of repute.
Note: The same qualification will be applicable in caseof
deputation/ contract.
6. | Whether age and educational qualifications Not Applicable
prescribed for direct recruits will apply in the
case of promotes
7. | Period of probation, if any Two Years
8. | Method of recruitment: whether by direct | Direct/ Deputation/ Contract
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods
9. [In case of recruitment by promotion/ | The same qualificationswill be applicable in case of
deputation/ absorption, grades from which | deputation/ contract or Officers holding analogous posts on
promotion/ deputation/ absorption to be made | regular basis.
10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 -

direct recruitment

Appendix-1

RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF PUBLIC RELATIONSOFFICER

for direct recruits

1. | Name of Post Public Relations Officer
2. | Classification Group ‘A’

3. | Pay Band & Grade Pay Level 10

4. | AgeLimit for direct recruits 40 years

5. | Educational and other qualifications required | Essential:

i. Master's degreein Mass Communication and Journalism with
at least 55% of the marks or its equivalent grade along with a
good academic record from a recognized University/
Institute.

ii. At least two years of experience in the editorial department
of any established English Newspaper/ Periodical and with
excellent command of English and Hindi in speaking.
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6. | Whether age and educational qualifications Not Applicable
prescribed for direct recruits will apply in the
case of promotes
7. | Period of probation, if any Two years
8. | Method of recruitment: whether by direct | Direct/Deputation
recruitment or by promotion or by deputation
| absorption and percentage of the posts to be
filled by various methods
9. | In case of recruitment by promotion/ | Deputation: Officers holding analogous posts on regular basisin
deputation/ absorption, grades from which | the Central/ State Government, Universities and other autonomous
promotion/ deputation/ absorption to be made | organizations.
10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 -
direct recruitment Appendix-1
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF PRIVATE SECRETARY
1. | Name of Post Private Secretary
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 8
4. | Age Limit for direct recruits 40 years
5. | Educational and other qualifications required | Essential:
for direct recruits i. Bachelor's Degree from arecognized University/ Institute.
ii. Proficiency in Stenography in English/ Hindi with minimum
speed of 100 w.p.m.
iii. Proficiency in Typing in English/ Hindi with minimum speed
of 35/ 30 w.p.m.
iv. Knowledge of computer applications.
v. Five years experience as Personal Assistant in Central/ State
Governments,  University/ Research  Institution  or
Autonomous organization in PB-2 grade with GP 4600/4800.
Note: The same qualification will be applicable in case of
deputation.
6. | Whether age and educational qualifications Not Applicable
prescribed for direct recruits will apply in the
case of promotes
7. | Period of probation, if any Two Years
8. | Method of recruitment: whether by direct | Direct/Deputation
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods
9. [In case of recruitment by promotion/ | The same qualifications will be applicable in case of
deputation/ absorption, grades from which | deputation or Officers holding anal ogous posts on regular basis..
promotion/ deputation/ absorption to be made
10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 —
direct recruitment Appendix-1
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULES FOR THE POST OF PERSONAL ASSISTANT
1. | Name of Post Personal Assistant
2. | Classification Group ‘B’
3. | Pay Band & Grade Pay Level 6
4. | AgeLimit for direct recruits 35 years
5. | Educational and other qualifications required | Essential:

for direct recruits

i. Bachelor's Degree from arecognized University/ Institute.
ii. Proficiency in Stenography in English/ Hindi with minimum
speed of 100 w.p.m.
iii. Proficiency in Typing in English/ Hindi with minimum speed
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of 35/ 30 w.p.m.

iv. Knowledge of computer applications.

v. One year' experience as Stenographer in Central/ State
Governments,  University/ Research Institution  or
Autonomous organi zation.

Whether age and educational qualifications
prescribed for direct recruits will apply in the
case of promotes

Not Applicable

~

Period of probation, if any

Two Years

Method of recruitment: whether by direct
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods

Direct/deputation

In case of recruitment by promotion/
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

Deputation:- Officers holding analogous posts on regular basis or
with 8 years regular service as Junior Stenographer in the Central/
State Government, Universities and other autonomous
organi zations.

10.

Composition of Selection Committee for
direct recruitment

As per Recruitment Rules (Non-Teaching Employees), 2016 —
Appendix-1

RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF MEDICAL OFFICER

Name of Post

M edical Officer

Classification

Group ‘A’

Pay Band & Grade Pay

Level 10

Age Limit for direct recruits

40 years

e TSI

Educational and other qualifications required
for direct recruits

Essential:
MBBS degree recognized by M.C.1.
Desirable:
i. Post Graduate Medical Qualification from a recognized
Institution by the MCI.
ii. Post qualification experience in a Hospital/ College/
Corporate Hospital.
Note: The same qualification will be applicable in case of
deputation/contract.

Whether age and educational qualifications
prescribed for direct recruits will apply in the
case of promotes

Not Applicable

~

Period of probation, if any

Two Years

Method of recruitment: whether by direct
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods

Direct/Deputation/ Contract

In case of recruitment by promotion/
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

The same qualifications will be applicable in case of
deputation/ contract or Officers holding analogous posts on
regular basis.

10.

Composition of Selection Committee for
direct recruitment

As per Recruitment Rules (Non-Teaching Employees), 2016 —
Appendix-1

RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF COMPOUNDER DRESSER

Name of Post

Compounder Dresser

Classification

Group ‘'C’

Pay Band & Grade Pay

Level 5

Age Limit for direct recruits

35 years

ISHES IS TN

Educational and other qualifications required
for direct recruits

Essential:
i. Diploma in Pharmacy/Nursing with atleast 50% marks or
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equivalent grade,
ii. One year experience in hospital work or handling of
dressing wounds.

Desirable:
Graduate degree in Pharmacy/Nursing from a recognized
University.

6. | Whether age and educational qualifications Not Applicable
prescribed for direct recruits will apply in the
case of promotes
7. | Period of probation, if any Two Years
8. | Method of recruitment: whether by direct | Direct recruitment/Contract
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods
9. |In case of recruitment by promotion/ | The same qualificationswill be applicableincase of  contract.
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made
10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 —
direct recruitment Appendix-1
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF ASSISTANT LIBRARIAN
1. | Name of Post Assistant Librarian
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 10
4. | AgeLimit for direct recruits 40 years
5. | Educational and other qualifications required | Essential:
for direct recruits i. Master's degree in Library Science/ Information Science/
Documentation or an equivalent professional degree with at
least 55% of marks (or an equivalent grade in a point scale
wherever grading system is followed) with consistently
good academic record. Evidence of quaifying in the
National level test conducted (NET/ SLET/ SET etc.) for the
purpose by the UGC or any other agency approved by the
UGC.
Or
Ph.D. degree in Library Science/ Information Science/
Documentation or an equivalent professional degree in
accordance with the “University Grants Commission
(Minimum Standards and Procedure for Award of Ph.D.
Degree), Regulations 20009.
Desirable:
i. PG Diplomain Library Automation and Networking or
PGDCA or equivalent.
ii. Knowledge of computerization of library.
Note: The same qualification will be applicable in case of
deputation/ contract.
6. | Whether age and educational qualifications Not Applicable
prescribed for direct recruits will apply in the
case of promotes
7. | Period of probation, if any Two Years
8. | Method of recruitment: whether by direct | Direct/ Deputation/ Contract
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods
9. | In case of recruitment by promotion/ | The same qudifications will be applicable in case of

deputation/ absorption, grades from which

deputation/ contract or Officers holding analogous posts on
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promotion/ deputation/ absorption to be made

regular basis.

10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 —
direct recruitment Appendix-1
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF LIBRARY ASSISTANT
1. | Name of Post Library Assistant
2. | Classification Group ‘C’
3. | Pay Band & Grade Pay Level 7
4. | AgeLimit for direct recruits 35 years
5. | Educational and other qualifications required | Essential:
for direct recruits i. Bachelor's degree in Library & Information Science/
Bachelor's degree in Library Science or equivalent.
ii. A typing speed of 30 words per minute in English.
iii. Knowledge of Computer Applications.
6. | Whether age and educational qualifications Age: No
prescribed for direct recruits will apply in the
case of promotes Qualification: No
7. | Period of probation, if any Two Years
8. | Method of recruitment: whether by direct | Direct/Deputation/Contract
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods
9. |In case of recruitment by promotion/ | Deputation: Officers holding analogous posts on regular basis in
deputation/ absorption, grades from which | the Central/ State Government, Universities and other autonomous
promotion/ deputation/ absorption to be made | organizations.
10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 —
direct recruitment Appendix-1
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF SENIOR COMPUTER OPERATOR/ PROGRAMMER
1. | Name of Post Senior Computer Operator/ Programmer
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 10
4. | AgeLimit for direct recruits 40 years
5. | Educational and other qualifications required | Essential:
for direct recruits M. Tech (Computer Engineering/Computer Science)/ MCA/M.Sc
in Computer Science with at least 55% marks or its equivalent
grade.
Desirable:
Three years experience in systems network administration and
programming in a University/ Research Establishment/Other
institutions of higher education.
6. | Whether age and educational qualifications Not Applicable
prescribed for direct recruits will apply in the
case of promotes
7. | Period of probation, if any Two years
8. | Method of recruitment: whether by direct | Direct/Deputation
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods
9. |In case of recruitment by promotion/ | Deputation: Officers holding analogous posts on regular basis in
deputation/ absorption, grades from which | the Central/ State Government, Universities and other autonomous
promotion/ deputation/ absorption to be made | organizations.
10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 —
direct recruitment Appendix-1
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RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF EXECUTIVE ENGINEER

1. | Name of Post Executive Engineer
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 11
4. | AgeLimit for direct recruits 50 years
5. | Educational and other qualifications required | Essential:
for direct recruits i. Bachelor's degree in Engineering (Civil) froma recognized
University/ Ingtitute or equivalent.
ii. Eight years of experience in relevant field as Assistant
Engineer from CPWD/ State Government PWD services or
similar organized services Semi Government/ PSU/
Statutory or Autonomous organization/ University System/
reputed private organizations.
Relaxation of two yearsin experience will be given to those
possessing Post-Graduate qualification in Construction
Management/ Structural Engineering or equivalent fields.
Desirable:
i. At least two years experience as Executive Engineer, In-
Charge of time bound construction projects of multistory
buildings and have experience in planning/ estimation/
tendering as per the CPWD/ PWD norms. Good knowledge
of CPWD manuals, preparation/ checking of estimates,
drawings, structural details, bill of quantities, substitute/
deviation items statements and other associated issues related
with building and constructions.
ii. Knowledge of Computer Aided Design (CAD) and latest
Management Technology/ other relevant software.
6. | Whether age and educational qualifications Not Applicable
prescribed for direct recruits will apply in the
case of promotes
7. | Period of probation, if any Two Years
8. | Method of recruitment: whether by direct | Direct/ Deputation/ Contract
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods
9. | In case of recruitment by promotion/ | Deputation: Officers of the CPWD/ State Government PWD
deputation/ absorption, grades from which | services or similar organized services’ Semi Government/ PSU/
promotion/ deputation/ absorption to be made | Statutory or Autonomous organization/ University System:-
holding anal ogous post;
OR
with five years regular service as Assistant Engineer possessing a
degree in Engineering in the relevant areg;
OR
with eight years of regular service as Assistant Engineer
possessing Diplomain Engineering in the relevant area.
10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 -
direct recruitment Appendix-1
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULES FOR THE POST OF ASSISTANT ENGINEER (CIVIL/ ELECTRICAL)
1. | Name of Post Assistant Engineer (Civil/ Electrical)
2. | Classification Group ‘A’
3. | Pay Band & Grade Pay Level 10
4. | AgeLimit for direct recruits 40 years
5. | Educational and other qualifications required | Essential:
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for direct recruits

i. Bachelor's degree in Engineering (Civil/ Electrical) from a
recognized University/ Institute;

ii. Two years of experience in relevant field as Junior Engineer
from CPWD/State Government PWD services or similar

organized services/Statutory or Autonomous
organizations/University System/reputed private
organizations.

OR

Diplomain Engineering (Civil/ Electrical) from a recognized
University/ Institute with at least five years experience in
relevant field in CPWD/ State Government PWD services or

similar organized services Statutory or Autonomous
organization  University  System/  reputed  private
organizations.

Desirable:

Working knowledge of AUTOCAD, other relevant software.

6. | Whether age and educational qualifications Not Applicable
prescribed for direct recruits will apply in the
case of promotes
7. | Period of probation, if any Two years
8. | Method of recruitment: whether by direct | Direct/Deputation
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods
9. | In case of recruitment by promotion/ | Deputation: Officers of the CPWD/ State PWD services or
deputation/ absorption, grades from which | similar organized services/Semi Government/PSU/ Statutory or
promotion/ deputation/ absorption to be made | autonomous organization/University system:
holding anal ogous posts
OR
With three years regular service as Junior Engineer possessing a
degree in Engineering in the inrelevant field,
OR
With five years regular service as Junior Engineer possessing a
Diplomain Engineering in the relevant field.
10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 —
direct recruitment Appendix-1
RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF ELECTRICIAN
1. | Name of Post Electrician
2. | Classification Group ‘C’
3. | Pay Band & Grade Pay Level 5
4. | Age Limit for direct recruits 35 years
5. | Educational and other qualifications required | Essential:
for direct recruits I.T.I certificate in relevant trade or its equivalent with atleast 50%
marks or its equivalent grade from a recognized Institution.
6. | Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in the
case of promotes
7. | Period of probation, if any Two Y ears
8. | Method of recruitment: whether by direct | Direct Recruitment
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods
9. | In case of recruitment by promotion/ | Not applicable
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made
10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 —
direct recruitment Appendix-1
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RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF LABORATORY TECHNICIAN

1. | Name of Post Laboratory Technician

2. | Classification Group ‘'C’

3. | Pay Band & Grade Pay Level 5

4. | AgeLimit for direct recruits 35 years

5. | Educational and other qualifications required | Essential:
for direct recruits Bachelor's degree in Science or other relevant field from a

recognized University;

Desirable:

Experience in Science Laboratories of Academic/ Research
institution.

6. | Whether age and educational qualifications Age: No
prescribed for direct recruits will apply in the
case of promotes Qualification: No

7. | Period of probation, if any Two Years

8. | Method of recruitment: whether by direct | 75% by direct recruitment
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be | 25% by promotion from the cadre of Field/Lab Assistant
filled by various methods according to seniority-cum-fitness and subject to qualifying the

departmental test failing which by deputation/ direct recruitment
(as per the discretion of competent authority).

9. [In case of recruitment by promotion/ | Promotion: Field/Lab Assistant possessing 10+2 qualification or
deputation/ absorption, grades from which | equivalent and in PB-1 (Rs. 5200-20200) + Grade Pay Rs. 2000
promotion/ deputation/ absorption to be made | and qualifying departmental test.

10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 —
direct recruitment Appendix-1

RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULES FOR THE POST OF LIVESTOCK/FARM ASSISTANT

1. | Name of Post Livestock/Far m Assistant

2. | Classification Group ‘'C’

3. | Pay Band & Grade Pay Level 5

4. | AgeLimit for direct recruits 35 years

5. | Educational and other qualifications required | Essential:
for direct recruits Bachelor's degree in Science or other relevant field from a

recognized University;

Desirable:

i. Bachelor’sdegreein Agriculture or allied science

ii. Relevant experience in Science Laboratoriess Farm of
Academic/ Research institution/Universities.

6. | Whether age and educational qualifications Not applicable
prescribed for direct recruits will apply in the
case of promotes

7. | Period of probation, if any Two Y ears

8. | Method of recruitment: whether by direct | Direct/Contract recruitment
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods

9. | In case of recruitment by promotion/ | Not applicable
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

10. | Composition of Selection Committee for | As per Recruitment Rules (Non-Teaching Employees), 2016 —

direct recruitment

Appendix-1
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RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF FIELD CUM LAB ASSISTANT

Name of Post

Field-cum-L ab. Assistant

Classification

Group ‘C’

Pay Band & Grade Pay

Level 3

Age Limit for direct recruits

35 years

SHES TSI

Educational and other qualifications required
for direct recruits

Essential:

10+2 or its equivalent examination preferably with Science or
Agriculture from a recognized Board/ Two years Diploma in
Agriculture after matriculation;

Desirable:

Bachelor’ s degree preferably in Science/Agriculture.

Relevant experience in Scientific Laboratories/Farm of Academic/
Research institution/ Universities.

Whether age and educational qualifications
prescribed for direct recruits will apply in the
case of promotes

Not applicable

~

Period of probation, if any

Two Years

Method of recruitment: whether by direct
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods

Direct/Contract

In case of recruitment by promotion/
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

Not applicable

10.

Composition of Selection Committee for
direct recruitment

As per Recruitment Rules (Non-Teaching Employees), 2016 —
Appendix-1

RANI LAKSHMI BAI CENTRAL AGRICULTURAL UNIVERSITY, JHANSI
(Established under the Rani Lakshmi Bai Central Agricultural University Act, 2014)
RECRUITMENT RULESFOR THE POST OF DRIVER

Name of Post

Driver

Classification

Group ‘C'

Pay Band & Grade Pay

Level 3

Age Limit for direct recruits

35 years

ISHES IS TN o

Educational and other qualifications required
for direct recruits

Essential:-
i. Class10+2 from arecognized School Board.
ii. Possession of a valid driving license for L/M/H motor
vehicles issued by the competent authority.
iii. Knowledge of motor mechanism (The candidate should be
able to remove minor defectsin vehicles).
iv. Experience of driving motor vehiclesfor at least 3 years.

Whether age and educational qualifications
prescribed for direct recruits will apply in the
case of promotes

Not Applicable

~

Period of probation, if any

Two Years

Method of recruitment: whether by direct
recruitment or by promotion or by deputation /
absorption and percentage of the posts to be
filled by various methods

100% by direct recruitment through driving test, knowledge of
traffic rules and interview

In case of recruitment by promotion/
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be made

Not Applicable

10.

Composition of Selection Committee for
direct recruitment

As per Recruitment Rules (Non-Teaching Employees), 2016 —
Appendix-1
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